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3ISqm-1 

1. if f^ "STm, yRWT aftr —(i) Ff ^ '^ff^ ift TimW ^ (3#R7if^’ afli 

^ 2010 i I 

(2) Tf^Tl^ 4f TI^F>f?R Wft?3 4^ ITT^ I 

(3) ^ ^ "SIc^ srf^RFlft 3ifll «h4’ql<l ?lf*l : 

■qi^^ f^- «qM¥ if ^ tiraR '^n tr? ^ ^ ai iitvrwit ^ "sinf— 

(^) ^sqf^ ^ "te ■q^ 3Tisn^ cik ^ ^ ^ ^ qr t, 

(13) in q^3T^#i^^ yr«f^#Ri'qT%4t^qf^^ i 

2. uRviq (! ] ( .—(1) FI f^f^qqf 4’, ^ w % iMf 4, a^Rwr 3f4^ 3 — 

(3i) *‘3lf4f¥l3” 4 in^f43iW43 437 5C3fW, 1976 (1976^21) 3tfi4?T 4; 

Illf33n4” 4 ^433 5 4'53-t3f^. (1) 4 fqf^ Tnf^l37T4 3^^ 

(3) “437" 4 344fWT 3fl 313 3 ■33-313 <1)4 3T#1 l«nf^ W3^ i»Wl«l 437 3lt44cT 4; 

(3) "3t^"4437 33t^?T37 4^3Tf4^t; 

(■S') "3IT^ 33337" 4 437 37t l374t 3T1^ 37T 37^ 3T13T337 3Tf%|37T4 3rfi43 t; 

(-3). "374si34"43437t3n3443w4f^4'jni«i444k34t3437tf3i03i4 3i4f^37tw<T?^ 
larr^ 3i3f3 a44^ t; 
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[t^AKTlII—S bc.4] 


(^) “wi TnftRJid” ^ ^ 3lk ^ ^ 3#?^ t: 

^ ^ cb4t^ir<4]f ^ ^ mf^RRirt i 

(^) ^ Sfclicf,— 

(i) ^sqf^ ^ 

(ii) >4«qn^ P>itH«b <?l^i*t ofrt^ 3rf^4)T'C ^ it 

(iii) ^ WT 3nf^?ntt ^ 3 nf^a -^r 

3raf^, 

(iv) "RT“n^ 31^ ^ ^ ^"t, 

(v) gpR TpTRR ^ -zn -q^ -ni ^ 11 

(9) *'cTR^lten" 3Tf^ t; 

(■ST) ^ fsrfq'^H 3 ’% (1) ^ ^ (^) sflr l§fe (IT) ^ 3T#T <T«T I <t<iT«t.d ^ ^ ^ 

>»4t< i 0 arftr^ t 4 t gRT^ <4>44 k1 ^75 3FT^ 

i; 

it) ^ arf^RFFCt ^ ^ -RcRt f (^ 'RT ^ ^ ^ ^ 3Tf^R»T^ ^ 

^ f) afk 'm ^4^ r (t ^ TO-fw, ^ ajk ^ ^ arfii^ ’m ^ 

■^j 3!ir?ST?r # ^ ^ 1^' # ^ ^ ■Rftr m ^ f; 

(^) ” arl^^iO ” ^ 3 ^^- Mh ' rr (1) •s^ ^ ^ 3T^^^ arftr^ 

(T) ^ 3Tf^ra>lft ^ ^ ^nWT ^ 3Tlf% ip 3Tf^ t t^RT^ 3 T?r!c[ 

<|feRT sik ■SRerf^rqf oft ^ritt ^ '5^ f^fn^r^T sr^fkr ^th ^ ^ ^ 

1^ ■'H^; 

(^) *‘'yr^Riii|> 3 R«twt” ^ ^ yr^fyRfj <^ii4cri^ ^ "rr^ srfk^RT^ aif^R^ t; 

(■OT) 

(1) *'wfifvSTcI ^ ^ a#T^ %; 

(2) ^ Tis^f 3Pfk ^ ^ TTH^ t afk ■qfTRlf^ ’T^* ^ •^' -qfWycT f ^ 3T«f -sit IRT 

arW^R f I 

suvifm-l 

3RftrEfiiWf 3#r ?K»hiTfNf w Pt^Rw , alkr ^ ^ wf^?T 

3. 3TRT ' ^ T R ' qf 3^ chi|t^lR4y W qiffiftym .—(1) ^ ^ 3Rf^Tq?Tf^ gfk fT R t ^RsId ?nT ifi\^ 

3T«lf(I^:— 

(^) 3Rf%i^ 

ithPlW lUT^r 

(i) ’^^^FTKWT^.lRf^) 

^1W8T 

(ii) T^lK-y^), 

(iii) (^35^3W«R)) 

(iv) IV (1^ 31?^) 

(v) (WT^WTW^) 

farPr^HT ^ y4<jpif 3T«RiT, sifsi+K') y<R«Ti+> ^ ^ 

"^BT^ ^ ^Pifpd ^'J^7 ^ Sn^RTC ’'R 3^ STftjchiO ^ ^ddHlH "RT 3Rfk5FrrI ^ H’Alf^ftrt ^i. I 

(^) 4iei^ ( ^^y^kd ) 

(tt) ^“7T'»__:gfrrqf^q aq^ (^^VviT-H) 

(2) ^ Ril^RTRTw ^^ fi^ imj^ ^rk r ^Kl ^ ^ ^ ijgpif ^ 

^ 3T^PF'T 'iQlci I 




in—4] _ TO ^ vm i grawROT 3 

•j -i- ■ • ■ , ' ' 

^nror ^ ^ ^ ^ ^ wraf ^ **^1** ^ ohPkihT 4^ f^^D^'airniqfwni 

J# ^ ^ ^ 90 ‘Mf ^ Pitl^TO VK I 

3?k 4 »jHiW ^ ^ ^ 

■q^^ ^ qg i «4 c i4) ^ "qq ^ 4^ TOirtt ^ ^Bjtf’fNf ^ ^ ^ sn^w l^iro ^ • 

(2) ftfHq*T4^^qi(Pw'^ftwCT,3TpsifNq»?4>t«iiii29^^w^ ^»iiw«i 

^ ^ ^ ^rgpRPn #ft I 

(3) srfTO^t ^ 4jt ^^ ^ ^ q^wl "qr fqfq>wi inl^q^id ?RI a^^'roai qqm-'q^ ^^ 

^ 4Nr SRF ft ^I^’TT I 

(4) (i) 1^!T#?Tr,—^ arfTOft ^ 

z^ ^ "q^ Pi^Ow ^ qra : 

qR^ ^ fr^f^ 3nf^RFnft q>T ^ TOT i 1^ %T 3?k f^«nf ^ 3q5?T TOiR 

^ 3T#T 3f^ i 4< ^ ^ ^ 3FT TOT t ^ ^ 1^ ^qf^ ^ w ^ 

IRRfq ^ ^ ^ TT^; 

(n) arfTO^ ■qT45^Nn^ Ifq? q»t 5flMt TOft Iq^f^ qr 3qg^-i ^ 3I3WC 3Tqqt ^®nf^ 

I 

6. ^tTTOH aftr ^.-—Wrw 3 ■=( ipjp ^ qq qr fq^ ^ 3rfTO(t ^ qnf^ ^ 

a;?k 4dH^feqT arfisrfTO ^ gfiTr 17 ^ z^~m^ (i) ^ ar^.^ ^<*k SKiTm-Tm qr to> ^ i 

7, ^ w 3 irwt.--4Nt ^ w*t Pn^f^w ^ iito ^ Pi«i«inT sftr 

■?RTf ^ afT5^7Tor^f^qq'qT^j?f«q^1^^'ft^^'T!iit qTl^^^^^TnTWT^^ : 

qn^ tqqrr ^ ^qro? qq wq qir^ qit qm q? z^ ^ 1^%q sfk qi^ qq zzi^ q^ 

#TT i 

' 8. (1) TT’5r“qr”qqqTTTtt^f!^qj|^3rfTO^^q^qftqfti^qT^f^ Pi^i'TO 3frfTOft^ 

qqr ^ 3Tqf^ 3{qf^ ^ 1^ froiftcT Ito qq I 

(2) Tiijf *‘qT’'T^ 1-^t^q^qT^qjt^q^fWT^qfq^qftaram^l^qft^qTijtqTMt^ 
3Tfwft ^ ^ qiTT 3Tqf«rqr 1%Tft a(?qf«? ^ 1^ fqrqiftq 1^ qq i 

^ w qra 3Rf^ f^ ^qqf^ ^ 1qT<ntt?r qq T!^; 

(^) Tnj!?“q”^1%5Tftqi^fqn^q^tTP3jr**^”'^1^qqqTqt^qTqftqt^q^ 3?qf^^qiTT^t^TO 
pj^cw qrfTOtt wn ^ qi^ ^ ^nNw fq>Tft qrqfq ^ tTOittq %qT qq i 

(4) f^3Tf%iqqTtqrqr4qnttqjtqft^^3Tqf^qq^?iqqTqnTO^^'^qTqTqft^qjtqTqf^^^^>TR3TTq>T 

Pt^<w qrfwft q?t Tiq "4 qroqrqiTO qr, 3!^q #qi qq? tqrqR qrr i 
9. —(1) qqf 3!fTO^ qi qj^Nft "tq? qft ^ "^f ^ #n qf^ fn^r^w vnl^qiiO q>t tr 4f aif^iqn^ qr 

+4^k 1 ^qqqt qftqtsiq 'Hhi’mihm^ ^ ^ ^ qjT # t i 

(2) qiBf qfTqt^qTqf^^^tTRfqw^3T^qft^q)ttqT<qTqft3iqf^^i,qf^qi^^,tqTO 
t qsqftarfq, atifTOft “qr 4)4^i0 '^qq qq qr ^ ^ qq^^ q^ t: 

•^TT^; 

(T3) l^q>4qnttq7tw^qftTn?^**^”^Tn5r“^ iqTTqj^*‘q’’^TP^‘‘^’’^#qqiq^^qq 

qr qrot^ qjT TOHT fqra^ q? qNcT fan «q I 
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10. ?[RT ^ (1) (^) ^ ^ 4f -^3^* ^ ^ 

3i4’fl 4«ll 'JflO H <.<aA “'K rMlM 3TT7R ^ RlRaci 4 4^"^ "f^RT ^IFT ^ 

(^) ^ 3T2ff^,— 

( i ) 3ifsf43j<) ^ "5^ eh4'^i0 ^ "^^n, "cft^ itri; 

(ii) 3ifERjRt "^n 4>4-4 k 1 yft ■qft4t8;n I', ''3;^ "Rm, 

I 

(n) (1) ^ (isT) ^ ^ ^ 4', 3rf«R?i4 '^n ch4^Kl "34 3T4f^ ^ ^ 

3n4 4^ ^ ^hh f^ti) ^ yfwoh’i "4 ^ 4 4^ ^ 44Tr i 

(2) (1)4 'm uPdc+jd ^ 4t srteRt ^ ^r4^ f^RT^ 14?3: ^ 3Tg?iraf^ 

^t 4^ ar^szmi t ^ rif^ci t, f4^ 2^4^ ^ ^^4 3^514^ ^ 44i 4 3rRt 4^34 ^ rqpT ^ 14^ ■qr wiFT ■=1^’^ 

3f4 44 244 ^ TTT 4>4^iO m wm ^ ^ 44t sr^^TRRRq^ ^)T4^Tf^‘ ^ "q^ ■qr 44 h Tpqrat ^ 

^ 1^ "34 '5nf4qn4 ^1=bK 3^ ^di ^ i 

^ f4f4^ ^ yqlviH ^ %T^, 31jVlinHlrM4i ^TPf^Tf^'feft 2(Tf«RiT4 ^ «h4^Kl ^ 2T5Bqm -qi c44cT TRflt 
^ ^ rH<ri‘«n ^ q4^ 34 qro "^34 ^ ^ ^ t % qqf 3 3^ 14?^ aT^mRirqqr wWt 4f^ q4 ^it^ 

3R 33> ■% "3^ 3ITf4q>l4 35^ 3?l4?T niRn 3^ 3R f43T 3rT3T ^ I 

11. 3lfi(«)f?idl 34 t ^^ifn^lrl.—(1) t3R4 2443^4 31 3j43fl4 34 60 34 34 335 ^ ^ 3^ 43lf3^ ^ ; 

3r«3?il, '^-fqfWT (3) ^ 21«43 3f^ 1443 '53f4#3R ^ 34 3^ f433ft?r 3T, 55 34 34 23^ 3131 3^ 

44 4 H<fqiq^3r 437 4 ^ 43T ^ 30 34 ^ 3T3T3^ ^34 4 # ^543^ t374t 34437t4 31 3f43l4 34 43^3^ 3R 

^*'11 : 

3T^ 3F 3^4 f% 34^ 244334 31 3)4314 ^ 33-f3l333 ^ srah 43lf3^ 3^‘■gW "33 337 % t3R4 243334 34 w 
4 373 4 33T #T 3RT ^ l374t 3743l4 34 3?n 4 ^37 3RT 34 PdRsld 3 4 4t 3f 31 3^4 4 t3)4t 244334 34 

333 4 #T 3RT 311%4t *431^ 34 373 4 T^37 3RT ^ 433 ^ T33T 33 4413 44 2^3334 313743l4 34 37T 33T 4^ : 

3T^3F2fk 4t ^3f^34^ 2(4333431374314 2T^ZT?^^3lf4Tf^ 234?! 4^33^t3t3F44 234^31^3 
414 34 314^ 4 3[37 3RT ^ 4t3T 2T«32il ^ f3f3T33 ^ f33^ 3^ 34 PdPlsIfl 4 314433 431 2(l4 3^ 44 3f3433 34 3l43 3^ 
#T3m^ 2^314 ^ 413^ 34^ WR33 374n I 

(2) 31^* 4t4 331^t3T33 37T3112T?2l^ ^ 3lf4l 31 i 4?T ^313ig33 3^’i 3t 3F 43^ 243334 31 374314 34 

^5R3ff43 34 i 1 ^ 3f3 21«zi^^34f 234?! 3Tft3 3^ t I 

(3) 2T«3^ t443'33f4#373 31413 371333 374 t 1 3ft 3^4 ^ #14 31^ 33F3f 4 3f33 344 34 33 ^31^34373 

3)44331 34^ 2443714 31 3743t 4 141333 (1) '^ 21^3^ 4 4qiPl<|Tl '5^4 I 

(4) 13^3 ^3(^34373 3l4lf3 Wl-Wl 37 37437 2433714 31 3743l4 ^ 3134 371 ^plf^r4l373 3>44 247 21«21^ 34 

2!i34t 143nf77i 3744 I 

^«iAch7U| : ^ l3f333 ^ 33l3R ^ ^17, 2443714 31 3743l4— 

(1) 3F f3R34 2(4Wl31 37 43lf3^ 34 3?# 3l4^ 37 t ''^43171 34 2443 3l473 37 1^1334 3F 

2443f^ 34 235 ^^4 37731 i; 

(ii) 34 1%74 314^ 37 34 377 ^ 3171 ^ ^ItB 3F^ 4 4tFT 37 2433%! 34 23^ 3131 37731 i, ■333 3171 

34 2iTnH oiO<a 34 43lf3^3 ^Rii I 

37Kim-3 

4^, ylHpl 34 t wld^l^H ^ 34^7^ 

12. 4^ W 34^7^^.—"Ifqi, 33lf7«43,13774 2433714 31 374314 ^ 431 243^ 7#31 2(47 ^ 7313 31 73P4 37 
44 W3 4‘ 7^ 247 37I4 441 'JlH+l<) 27314^ 4141 34 3l^ ^ 7133-7133 37 ^ f¥33 RiPhR^ 34 WIT | 

13. —(1) 33-1^rf333 (3), 33-1^333 (4) 247■23-f¥333 (5) ^ ■333«4' 24744 f^PH^V I 331 HMIPH^VI 

4, 34 414 SKI 7133-7133 37 2||R| 41 71374; 1^74 313 414 41, 437, 2lf337l4 31 3 j'4'^iR*iT 3^37 37T57 1r^ "^337 

3(7^317^1 247 f3774 37157 ^ 3l?R 334 ^ 337K 4* '*4^31 7J^ 71^31 i 

(2) 317^31 ^ 44 21371c 4’ 37 ^47 21?133 ^ # tq7 ^ 13141^3 41 71^ 247 331^341, 

2(lf%13nf73f 313Rf3lf73f ^ 3«3 3f731%3 34 Wq^l I 
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fr^pRT ^ 7n(ter ^ ^ ^ wff W ipfi; 

(^) -m ^ ^?R*TB ^T*TB A aRarf^T ^ ^ ^ 3lpR^ 'SNfiT 3<fM«blO ^ *4'4K1 f 

^ftw ■**! ^!PWR ^ arft^ ^ TE^ ^ WIT ^ «!IT?^; 

C^) ^ ^ srfiR^ “SiN^T <Hf>3chKl ^ 'J^qnl ^ ^ ^ ^ ti*»n ST^Rt f, 

(4) Tireo apfRr^ ^ pnn ■^f ''jW ^ afrRra# ^ ^ wtt # 1^ Mqiciii, '»ii[^i'?» '*ii^ 

Rm, l4>4> i ( l iniFT, ^ u w-2/nn9-^imi^, ^nfl^ 29 sr^, i980 ^ 'IN) afpflfcT w^ ?Rr 

^ tN) Ti?R)i^ ^ ■Rrenn^ ^irar >4iRi4)iR4 ^ <ftP4q» ^ : 

■q^TR^Fkt'q^ru ii-3/90-afni.afn^^. i, <ntksr22'TO^t, i99i tothH qifq^Hn "qr4m*in 

srffeRTrW ^ 4)4^iR4f aj>t w*R ” 351 ^ "iist #ft i 

(5) ^ ^ ^ <A{p5i^ iR ^ ^ 4)44 i R^T ^ w*R qRw 1N)^ ?n5T ^ ^<ihhh 's^ wt ^ wt 

a^Rf^ tN) ^ ^ ^ wn ^ ^ : 

^ ^(V|4)i(l ^ 4)4-4 1 (1 ^4) a^RfejT wsm ^ aqi^ra wf ^ aroh T=T?ff ^ ”5^ arrafel 

3^Tqft£Rf ^TT^T ^RtcK II Rl’^T^ TT^feT aRtqfW ^ TTT^ atN^ ^ aUTlNm 

■5RFf ^ 1^ q)RMn afRRf ^ '414 Rni Ijl4) I 

14. lik^lfiT.—TR4Tt^ll44t3f|^4T^aRRRn(^^^54^t^^'«n^F»T5T^ 

stR^itr ^ ^ ^ ^ ^krn : 

I 

15. PRqURfsT,—aRRR)Tt^^4)4^^ (4)41 4^ WnWTRl^igR^T t 

^^^^314)1^ WTPFril^ ’tftTEmiR'Ti^^^fkn i 

3mnv-4 

3n4Rw, ai^inn’T sftr 

16. f^ 3?ftllfiT<t 3jk ^ ifm ^ 'RWRIfT.—'5R^ a(TRl4)l(( ^ 4)4-41(1 «t;'(q)iRiq) ^f^q>rll "^T q)4'qi(l 

^ alk IN) T# RrW4 W ^ ^ OTIT ^ ^ ^ ■’R ^ ^ ”3^^ ^I<l4i< 4f ^ 4)kTT ^ 

<i>d<nw4! ^ ^ WT-RRR^ Ri^ 1^ 4111^ f^HFs^ ^l^4)iR4i, arajt^ ^ Rrot ^ 3t4H ^ ttrrrt ^4T?r f i 

17. "Rr# 31RwrR^ ^ ^?fsi.—31?^ aRRra>rtt 4)d«if 4)T Rt 454 alk q>i(qj^ ^RhT # ^ ^ Mr44> 

^ 4n4 4^ 4) i 4Mm 4)^ 4)t RTRT ail4<ff atn^yw ^ gfart^r ^ iRrte ^ •yn^, a(fk 

tPR 3 nf^ ^ 4(^id4li u(^4l 4 R4T, ^WlW asfR STRh^^ ^ 3raTcH aifR 4R4T sfk ai^ R?4^ ^ "iNr ^ 

^)R4T^#RRm'^, 4t i I 

18. 'RsiRnw 3ftT ^ xnm w ^ri^tiw.—3 f^ ^f^4)i(l ^ 4)4^i(i ^ Rrtwif wr 4 r^ ^ 

4 )^ a^k # ^ 3qf^34f ^ ^ a^T^ atfk Rt^ 4)1a^gqi^ atfk 3^ 

# '3^ M 4in^’ RR44)( afTf^RRlRm. a^tEft^FT 41 Rr*m ^ a(t#T ^ cito44 cNm t 1 

19. <DM4 l <<4i 4Rn^ T^ mtei^l.—3l?^ atn^Hild 4T <?)4'qi0 ^ ^ "RTR^ aifk 4^^ «q*4)T 4d qi44 4)^ 

i | 1h4)4cII ■SRR Ri4I W MlMHkf 3T^ 4)t 1^ '4H4)l(l 4^( 3ITO 41 a^TIRW ■?4 ^ 41 ^ 4R4T ^ 1^ TT4^4 45^ 41 ^ ^ 

4T44lf^ 44 3»4)3 4^ 4k4T 4R 44) % 4j^ ^54TRl4r 4T aq#4lf^ 3nfk4R4 4lft4 ^ aRI^ ^ 3^^ 

4R^ 4im4nd aR4^ 4)M ^ Rt 434 ^ ?4 ^ ^ ^ 44 aR3^ 4 ^ a^k a;T^ 2 ^ 44lf^^ 

■3t4T 4k4I I 

20. lN?%W45t3ik4Rf4Brt4^W44r.—3^3rfk4nR4I45»W(^^^^^ 

W ^ ^ M 4jt 3iNf4 4R^ 44 aRf^4J34 3141R 4)^ ailk ^R44^ ^ aR^qnW, ^ #1^ 

RsqaiRR 3fk ^I4fR ^ 4nT?ft43T W «l4Nl4l'i44) 4k4r I 

21. "ikT, ^ aiRst^.—(i) 4 j^ arfiiqjiR "qr 4)4^10, wr 3nRra4R ^ ^ 4 ^ ^ Rnr 1^ 

W4TT44'4lf^a;RqaR14Rr4f3I44^^#n44 4I3R44^ amWT441pf'^^4T4T44i4lW^ici-)'qT 414 4^^ I 
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(2) ^ ^ wt infgmft ^ ^ ^ ^ i: 

^ ®hl^ ^ ^ (V'hI ^ ^ finoA ^ ^ ’Iih ^ ^ 

iiHWKMJi ^ feft srraf^ ^ 4ii4'j|fH+ "qr ^ ^ Awls'll, ^ ^ 

3n?ft t ^ ”=11*1 ^ ■qi SRTJT ^ ^ ■^PT ^ y+ir^ld I 

(3) ^ ^ VIW+1'4 "eTPlt ^ ^ 9?^ ^ ^flf^ ^ RdiltlM ^ ^Jtnr ^ wi 

i<^n^«iil(l ^ ■'^ n^*ii n»>^1 ^inyl ^ I 

(4) ^ ^ chif'dlO, TIlf^RiT^ ^ Tf^ ^ t^, ^ JJW* ^ ^ TmH ■gf^ yiHill Fd^+I ^ 

#3R71 ^ y ^nT^ ci ^ mi \ ^f \\ I 

^ ^ 3Rnm ^ ^ %lf^, ^ 

^iHif^«?» cT^ 4>t ^ t^ 4>t 3T^ I 

22. aiftra^ ^ ^ ?ni5T ^ WWT m ^ T=T^R if ^ ^ 

4rf^45Tft <tj4'qi0 «II50 I^F^n^RTT?, Pi41'll*1 ^ 4>Frf^ "^F ^flPl'h ^3i^ciPl=h 'fllpH'^ld ^l^Hpl ^f^, 

WIT ^ "qm '=T^‘ ; 

qfF 4^ 3TfiH<^iO qr "^^ft 1^qjtl tiiHiP>i«h qrn<f)Pi qr ^ifFf^qq^ qv^TTFiqi, <gPi«ti qr 

yf^Pd qr 'HIH1P1 + 4tt 4rlf 4iT4 4i^' 4^ ^qwr t ^ 

<hmi ^ : 

"qF 3fk ^ ^ 4 f4 ft! '^t^’ "qw FW ^ ^ 

«TTq I 

wJi^luj.—^ Tiql^ ^ %^— 

( 1 ) •g?fe 3Tf%RTi^ qr 4^4'di(i -qfF qq ^ wq 1^ ^^ttr qr •qr ^ arfqq^ qr 4^qlvM 

3Tf^T^TT^ ^ -qr |37T t ^ 

(2) «(1hi 3Tft]cj^<u| xn ehnl^fM ^rf^ch't.^Ji qr <5'H«b HpqK^ Ph41 tis-w t«iirHrqi'4tq "qr y4’t^ll'4tF'^ 4iK^I< 

"qq^fq "4 3qf€iqqtt -qr 5h'4'4Hl wq^ 4^^ t w fqfqqq qq qq^TT '^nqTTT; 

(3) ^q4iT^qr ^^ ^f^, 3Tq4T#qFnNf^pT%q^fqqpT^qr3rq 

qrqqt, # qrqqt arfqfqqq, 1956 (i956qiT i) q? d^qqq qfd srt ^ {Pd^ltd ^ 3T^ 

t qr qrt^ qrpir^qqr qq)^ ^ %q fert q^-+>i(l 41^1^41 ^ T^R^tqrrq; qNfq qr qq«R "4 qjq q^' ^ : 
q^qrt^ arfqqn^^ qr =64^1(1 qF^nTt q^qr^ql 1912 (1912 qq 2) qr 7T?qqq q^ f^ t¥q ^ 

37#T yki^«d1 qr ^Iqi^el <Pji^1+<yi aCqfqqq, i860 (I860qq2i) qTF?qqq 

q^ qrl^ Fc^qpflq 1¥q ^ 3?^ ■^^rfqqr, %Tfqqr qr qki^dl ^ TfqR^tqjrq, q^qqq qi qqqq 4f 

qiq q^qi; 

(4) qjt^ ^TfqqTKt qr 4)4qRl felt #?7fqqqq qi %qt qrf^ WT qifqqn^ qft q^ ^ Fro 

iqqT qti iqr^ ^iq qr T?TR qriF q^ TTOqqr qFi qroq^ \ 

23. ^ qrf^qi T p l qr ^ 3?^qf^RT q^ #tT qr aqf^fd if fq^q q^ qj^.— 

(1) qri^ 3Tfwft qr qw^l wr qTfqqrro qff qi^.1 f^q m qqrqfp'ia iFf ftit, q Ft qmt qr 

qft F?Tr 4f tqr wT-frI 1^ fql%?^ “^qqqrqt Fr f^T Mqq^ wwm q^ ar^qf^ q^' t 

(2) q^ 3rfqqqTt qf qqfqr^. qi amr ^ arfq^ qr ifft t q^Tf^qfq qr 

aqfqqr qqrq qit a^qfq ^ fm, ^<n ^ 1 % q^r qr? qq-r qr! v-q^R itm sftr "('> rqffnqqrqq qqqf qrr qrot fH 

qft wr qif qqrift artWrcr qq ro^'Fqi: 

q^ qfqqn^ qfq F^rqrT qF qqrroq ^ ^rti t f4r a^fq^FTct qr qq^irt qq TFro qi qfqqr Fqrqr ^ 

qfrfi gr fd q T ^ qr qft iqqqq w Mt 3?frf^'>jfrf q ^qr^ q^t qrq qq qq fq^ %rr % %Tt 
qr^qftqfq qr arfqqr Fqrt q>t wqrFf Fro fqtnqfqa Ft'”it t 

24. F^TTF 3T^qf^.—qrt^ ^rfqqrqt arti qqtqT^ ^ q^ w^ 3qr4 ^ wm q#' 

■#ro — 

(1) q^tf WT aTfqqqftRTMT qrr qqm arTqqrRt q^ f^tt q', ^qfq qqq^r qr qFiyqqqr; 

(2) aqq qqr q, ?ra 3ifq3F[^/tqr qrr qqrq -rTfq--qTfr 1 




ni|i n iyuim'tHi*' ‘Hiiin nfiitii-iim 
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Ml''^’ll ^ '41^1(1 pifiiTi <?>i4^d f4>4fl ®Hpro ^ Rfttfl ^ 

^ *f>4'*(l{l ^ ®h4^l0 ^ dH5l^ t4l<l>K I 

(2) ^ 3!teRt ^ 

(^) ^ ^ ^ ^ ^ ^ 

1961 (1961 
t I 

26. fwif^ ^ ^ %4^k1 Rk^ #wi afii’^Ri ^iwr 

^ ^ w 1^ srf^Rii# ^ ^ 3n^ M ^ ^ ttfif ^ ^ T^ ^ 

^ 'H«^’HWi4«b RiPiNH ^ af^^si ^1# '»!Ih41 I 

^ilCd^^iUl.—^ ^ ^ ^rwi ^ ’^TT Tlfir^ ^ 1^ 3W5R ^ ^ ^ ^ 

f^9B^ ^ y<ifl||'4n 41*f§fl 'W(*n I 

27. ^ ^ ^«nT ^ ^ ITT 'M«Wr- 

(1) ^ ^ ^)»Mt 3TTft 4Rm ^,— 

(i) d<n 5| <ft 1 <i ^ 4»4^ | 0 

^ ^ ^qf^, «<Pw4f ^ #w> 

^ 4<^r< ^ 3T^lRf 4»^4i; 

(u) 1^ P^ i> ^Ri^. im'^ Tlfcnjfir ^ ^ ^ ^ ^ ^ ^ ^ ^ 

'»j>f ^ ■’51 ^JW; 

(iii) WT; 

(iv) ^ ^^ ST# inwr ^ «R ^«IR^^ fifpTH<l-'9^, «<4>l(l ITHT^^ 3(1=^ 

(v) 3R1 ^ Sr#T ^ISqcn'd^’SFt^^f^TO Mlf^«t)F(i 'i1i‘H(f«f 

^ ^ ^ 3PT ^ am ^ ^ifir# ^ ^ ^>rn : 

■q^ ^ 3rfm^ ^ ^11^ ^ tqHw'w finr ^ ^ ^ 

^TFiFft ■jff^ "^T^qi "qi ^ ■qi ^?q5^qrj4q> fqj^ ^qmt^ ^^iR WIT n^if^ "qr 

. 3rT% ftqft <h4'4i0 qrt qjif aiftiq ^ : 

q^ q^ 3?k f% qsif qr q^itt wqn(^ TRqq ^ih3i5^^ l^raqjT q? ^iqFT f ^ sgq qiqi q»^ 
^i^qT%^«6+i(lTRqq^lwi§4l jiln’jpi 

‘ I 

(2) qjtf 3ff^Rn^ qi qr^qi^ Iqqr^ anvqrif^^ 3ri^ ■pTsft qjq^ ^imq>tnT i 

(3) WTqTf^q#qi^3Tifqim30^3ft^ 31 

ewiiyRd t^rqr^ ^ ^ ftqr*ft ^ qf qqRra q?^ 1^ snrft INfir ^ ^qir ^ %q ?rt qqr qqiq ^ ^ f \ 
4q«^^<ui.—^ TT-fqfnqH ^ qqt^R ^ ^ ab^-^iO qit “SFq qm^ni: 

(i) qfq ^?iqq ^ qf^ # ^ f qm qitf qRT ^ 1^ ^jRqH%q ^ qrf^ i sirq 

(ii) qf^qFq#Tmt1^1^#qHqqwT^ *ftqT3ri^qqfmim^3k3Tq%^ 

m fq, sgoif qrr mR^hihh q>^ ®raqaf qq ^ q4 ^ aiqf^ ^ ita ^ qqftq m i 

(4) q(f^«hiO qi q>4^r(t q^ ^ fqftqq ^ qr^lqt^w tqqM ^ f qi qit ^ 4f 3TOq>^ i 

qr tqj^ ^fqqgqq ^qqq ^ 4^ qiq^ "SEwf q^ ^wrq q»T^ ^ 3rai«f i qr 1^fv?ft f^qiRtqi 'qiqwq ^ ^Rqpq ^ %q t^Fqr 

t qq^ ^ qpft 1^ I 
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28. ■snnr "wrar sfirTRfrfsif.—(i) •srfERjRt ■'r '^hhI snlwTl 

^ PinHyinad ^‘^RtT ^ ^ n^cRuO 

(■^) "qr TTI TTR 'H4V4 TTR T«IRT TTlf^ f^?RRT "3^^ ^ifncqi#! 

' 'SRT ""R 

{TS) ■SR^^f^rra^'^’^TFTR'^^ <^irMctil#T‘2TT ^nftcf 'I'^S '^’ci4o 

^ -^RT ^ t; 

(R) ^ I^RRFT '^' ^ TRPT ^ ^ ^ Tnf%; 

(■ET) 13^ ^ Wm ^ ■^Tf^ : 

I ■'T^f^FRlI STf^Hirct 'sft 3TRR ciiO<a ^ ^ ^ ^ "aiT^ 

■?IKItI ^ ^ RTR ^ I 


(2) 3Tf«I^iT^ ■sr4 31 RT^ ^ ^ ^ 30 ^ ^ T^IRV^SRR Fnif% ^ t^^T^ft ^ t 

■ (3) ^ 3TltT^'WT'Snfsi^TI^ ^ ^ ftRFT ^ ^ ^ ^ ^ ^ 

' sM ^ ^ tw 3TTf9FT vmi #7f% ^ ^ tWFT ^ : 

■q^ 3Tf«I^ ^ -3^ WT 3nr™ft ^ ST^qf^ #Tt #Tt,— 

(^) 3Tft^^ ^ m ^ ^ TTTSI ^ TTSqq?K ^ t; ■qi 

(^) 3Rq«q fqRTi frqf^ "qr "^sqif^ryM ^ 1^ WT11 

(4) TTrfe 3Tfq^, :5Ff^'^^nfqcqT#^ ^ ^ ^ ^ 3Tq% ^ TT^ ^ TR-4 

: yfqiT "SR^ ^'o^cj^H qfl 1^^, ^ TR1% "SR 25,000 ^ -Slf^ t Ff^ '^^"’^'<1 ^ 't>l'ii : 


qf^ %IT Rsqq^ — 

(qr) srfaRTRt ^ RTq, ! ^ i m<»T q ?R R TR^ ^ TTiq i^RT WT t; qj • 

(^) fqRTt I^Rfqq qr yfdpyd ^^\<!\ ^ qr^ R ^qqqr 1qrqi rrt t, 

■ -^^8^ qifqqqft qfl q^ qfw<T qqqt #fi i 

(5) '^j^qRl ^-tqfqqq IqRit qicf ^ ^ q^R qifqqnft, qr^TRi qr fq^ ^ fqRt ^ qqq r, 

: sTfwttqrqrtfqrfl^iq3TT^^-qsqjqffe3Rfq^^^q?afR^ mftqqrqr^ 

! fqRl q 9 Rq ^ qR qfl "^ql WR qr qqqr qqfq fq^^ siR fqqqq, "sq 3Tr^ R’ fqfqf^ 1qRT ■qrq, q^ 

■' qq q^ qfR qlq -tq^ ^ ^q^ ^ t qt RR fqqqq R RR qr qq qr ^ ^ qRife #i m ^ 


qft qt I 

29. fqqif qq^ Pi4*qq.— 

(1) (i) qft^ ^qqrf^ qr qqfqrrt 1 qqt RR 1^Rq?T qiq qr qcqT qWR^ t, fqqiF qr iqqr^ q^ qfqqr 

q^ qRrn i 

fti) q^ 3rfti4)id qi qqtqTTl^ qfd q 3?q^ qqft qitfqq Rq ^ Iqr^ ®^r=w ■R fqqiF q^ q>^ 
qr fqqiT q^ qT^ qR q'^ ; 

-^^r qrterti, qf^ ^qqrr q? qqfqpr ^ qin; f Rq,— 

(q?) Rqi fqqTF -sfqqRt qi q^Rqiq 3 r;( tq-q? str q^qnr qn ciFj^qrtq Riq 'i^'^q i; 3^ 

(^) iRii qq^ 1^ rr smR f 

m srfqqqRqqqfqRtqn ^ (i) qu?; 4 1^^qqqqqq ^qfq^qqq 

(2) q.^ 'R?!i q^fqqqq q qRqRt, f^Rq q^q^;''? q^HciT q fH oqiqq r fqq tqRt qqtqq 'R fqqiF fqqr qf fqq^ <^?qT 
i, IR tq q^ -Ri q^q ^ ^ s 

30 itR qt strttPRr -HirTT -^q^TR 'tt 'few 3if^q''r6 q? ■qqfeRt q^t fqrqrnfV.—( 1 ) tq^ ^^fqqRt 
•JH qpcfeRi q\, feq "^Tqqq few fqf'q qR qfeq ar^wq R’ qwr ^ feq q fe^ qqqfqqr sfer w ffe^ 
q feq qq t. qfq qfqqKl ^ Rw feq ferr qq ^ q, qqferfq, ^qqfl fnqqRl a^R/q fe^ q^q q^t fens 
^ *3^ qRfe qqr q %tI ^«i ^ ^ qft Tm qR^qRt feq qR, feffei q feferqq fr^t qi : 

^ afe^ qft qqq feTF^ 'feR "HR fefT RR^T qq "I, RR fqfwT 46 rw feq^ qffef fqq% qq feq feq 
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(2) ( 1) "^ srfi^chlO «h4'^Kl ^ "W ^HnI'SI'I 

itm ^ TTTq^ ^ MRf^fd4l‘ ^ ^ ^ ^ ^ •^‘ •gm^ 3T^ ^ •tot ^ 

^ ^ ^ -qr ^ ^ ■)F9 f : 

Tjif aifk ^ ^ -qr qvif^ q^,— 

(1) %Tt a^qf^r ^ ^Itr■ qr ^ t; ^ ; 

(ii) -aiitlwT <l'!i^«Ki fs^i '^iifli ^ ^ ’<inHici*{ ^[Ri "3^ Pi^<=w qiT^ "qi <Jti<5f> qrt ainiw 

^ <?IT ^ WT 3Iir«iqTRt qJT "q^ ^ t ^ asT^f^ afTR^ q^T-i^Ht 'q^' W TM i 

r^'H'h hR^IH^^^H <Jt1«hl qq! ^TT 1 

(3) (^) ^ a^fqqq^qrqT^qr^q^qq^'qrfqf^ 39'4'fqf^%^ai^qTifH^qTq^#TT'qf^q^q?q^ 

+KMW ^ w ^ ^ 3mr«r ^ ^ mfqqqtt ^ ^ ‘4' ^ 

ar^mqr afq^f^ f -qt ^ ^m4iM t qr lfq> aifqqnft ■qr 4^4^ i 0 "m 
quNf ^ R4 ^h ^ '4’t, w ■giteift q)t Tiq tqrqRqr #ft ^ aiterft "qT q?4^^1 m 

a^rqs^^; 

(^) ar^q qrrf^ qqwR "311^ ^ "qr BFTR'sn^ qft qKt^ ^ 3ifq#;q qft ^ 

alk 1^ arWw 39 qR #it I 

(4) a^f«Rq;ct qrqqfqKi qff (3) ^ 3TgqT^^*q^^f^Tpq| f TqrqTRq^ 

^ arqi^ qq; qjmr t a^ aif^iqq^ qr qr^fqrO qjt q?^ 'armr t q^’^ q^ ^-4 q^TR 

^fn^ I 

(5) aifqqq^qrqr^qRtqftar^qRsqf^^fqqr"tqi^qq^RT ar^^qR^qfq“j^JT■Rfti 

qj arrqTFfqqi aq^ ^ arm q^ "3^ Rk^mk qq^ qr do^qq f^ ^ agqrq tI’ fq?^ 1 %ti qrr^ qrrnq f, 

^'fqf^23q^Bqqq^qiPI#lafkBq1¥¥R^qqtqR^>t^Bq3qfqqq^qT^^i^ 

qrt arjqf^ wiT qr b^ Iqqqq ^ q^ qRR^IdqT ^ arqtq ^ ai^qqj ^ Bqqqi ar^qRqq qrqr 'm^Ti i 

31. wfHw^ qTt^aifqqnrlqTqnfqT^qq^ 

q^^^fq ■^’ qrq q^' #tt qr fqqr^ Iqqnq, qqrqifRqq, qRq^qi ^ qr fq^^ apq wq)q 1qqqq ^ wq q^ '4* 
fqqfqqqiffi 

32. chfrtMq TR^, FfBTRf 3ITf^ If ^furfcHd ^ \if^8j _( ]) qj^ arfqqqtt ^ aMte fqqrq 

arfqfro, 1947 ^ arqfqrfq qj^qqi qi^ i — 

(q?) "Ifq? ^ qiif^RqY qft arfqf^ ^ arqfqrfq qqfqjR i, Rqqrq -qq qq qr ^sqq^qq ^ 
qft^ qq wq qr "^qr^ q^‘ q^ qr q^ qqi arqqr aprsq wm ?q ^ qr aiq<q^ ^ ^ 
q^ qr q^ qqr T^ I 

(^) aTq^'^7ltffqr^^f^3T^qr5fqi^qjt'^qrqf'^^qq1^qW^^^qi^,f^qqq7:qf^ 
qq aqqq q^ ^ qr Bqqq fqrgt qqjR q^’ qj^m qr b^ 1^ ar^f^ 
qr arfw wfq '4* qiq q^' ^ i 

(2) Iqr# qqtfqrf^ ^ ^’, qfr ^ qr qq wqq^fq^ qj^qi qit qqfqjR qq qr qq q^'qf Iqrfqqq 

qt B^ wr qqr qR qqr ^ qqfqitt b^<r qi qq qc eh i 4d^q q^qr t i 

(3) qqfqr^ ^ ^fqq qn ^q q^‘^ qr qqr T^qr B^ qr %qiq7enq qror qft THSR ark 

aw’^i, <F5q qfi ^r, fq^ qj^qf ^ qqqf, cftq^ ^qqwT, HH^iRi, arqqq Bqhq ^ Ifb ^ qfqq^ t I 

33. qrqq —(i) q?^ aifqqq^ qr q>4di.O, w? qfqq# ^ ^ arjq^ ^ fqqrq, qfq^ qr 

qrfqqq^ qm qqr%r qrfq ^ qqq 4 qrqq q^ ^ i 

( 2 ) qi?f q?^ argqt^ qq-fgrf^ ( 1 ) ^ amh ^ qqr t q?! qit^ arfqqq^ qr q?4qr^ %rT qr^ ^ qqq w 
qR^R qr trt arqqr ^fqr q^t qtfq qr qq^^ ^ aq^qqr q^’ qj^ i 

34. arfeqSR^ qr cb^fy id ^ q«TR ^f q>l4s»>M .—i l) qrt^ atfqqq^ qr qqfqrft, WT qifqqnft qft q^ ^ 

fqqrq, qjt^ qrqr^ qr fqqr^ arf^'^ qrqr q^ qr^qt qr qj^ qram q^ q^^ arqqr aM Rqrq 4 qr tq^rt aqq arfqqqfl 

qr qq^qrft ^ Rqrq 4 ariqlRfd tq^ft ^jnir qr ^rq>K 4 qrq q^;^: 


1221 GI/11—2 
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^ ^ ^ W PHHPdnsId ^ ^— 

^ ^ ^ ^ ^ ^ ^ ^ ^ t, -sTFirf^ ^ ^ ^ 

(ii) 3Tterf^ -qr ^4^ir<qT ^ ^'m wtpt a;fP: i 

(2) (^) 3Tf«TOt ^ qR^SfRt qr tR in ^^ ^ ^ ^roqsj 

■^RiqR "3^ fqRTt t^pof qcqnr -hmiO^ ^ <jc^r<n qr qr^q q^tn; 

(7q) q^ ^srf^rqqrl qi qr^qrtt, fqRft ■T5q?R ^ qr^ fqRfI 3ifqqqd qr qqfqRt qrqiR %q; fqRit q^qqqf 
qr fqR ^ stfqqqtt qr +4qTfl ^ fq^ ^ f^ ^ qn qqpq q^f i 
: 35 . qqHH i q^qr.—q^^ ^rfwfl qj qRfqrrt, 4* qqqrt ^ ^ qCqq fqqqf qft qrqq qq^ f^’ q^ q^ ^ 

; IqRft qft^ qifqqrO qr q?t| iM^f^ qr qpq qr^tt qqrq q^‘ sciq^Mi qr seiqiA qq qqiq q^ q^ i 
j 36, 3rf%^^.—qrlf ^^qq^qrqqfqr^, wi3nfqqn^qjt'^q^‘^fqqTq,1^qqq^^t^qt?q^3^3^ 

I 4f 4 q 4 ehT qr wq^ q^ qqr?^ qr s^q qqqf qqjq "4qr q^ w\ ^rfqqrqt qfq q^ qitnr qr ^l^hK 
i q^ qi^ qr ^rw "^qq* qrt ^Fq^ q^* q^ i 

37. qr^ qmfW W ■^qq^q,—q^ srfqqjRt qr qPJrfqRt,— 

(qr) ^ 4f Frqqq qfh^ ^ qq ^ 4 qrqqi M, ^llqfqqf qr arq qrqttiqf ^ qqfqq qrqqq tq^ft 
tqfq qq ^T^qt hicI'I 'tiVii; 

(^) qrqqt ^ ^r^gq? ^ ^kiq Iq^fi qrqqr iqf, arhfqqf qr sFq ^wRjqT ^ qqrq 4’ q^* t^ht w qiq 

i qjt^RTqqrRiqqrqtqtqr^l^f^qt wrqq^q7^^fq^qqq4''^'4qf, afrqf^qrqwfWf^ 

fqTRt qqjR ^ ^iqqiq q qi; 

(q) ^qn vx qrqqr 4qf, afWqqf, arq qrqWi qqqpr T^qi; 

; (q) qrqqvcTT qft ftqfq 4' fq^rt qr^qf^ wq qqf^ q^’ #tt i 

i fqrnqH ^ qqlqqf ^ ‘'qr^qfqqr ^qn” %tt ^^qiq qr qftqr atfq^ t qff wr qrt, 

I ^ qr qRqqr qR ■qq^O t qr q^ qr^qfq ^ i I 

38. "^Iq qjt^ arfqgn^ qi 4>4qr0 qn^FRi qr q^ ^ qji4 q^‘ qjtqr # ^ ^ qh qqft^ qrt q^ffe 

i ^ aflmi ^ I ___ 

f^Rq q ^ qqW ^ “4q qq^teq” ^ aqptq q<qq ^ qr arq^qq ^ "r fqp#if^ 

i afiqisqtq (?(Piqj ^ qq^qr ^iqFR qt ^— 

i (q*) qnrtftqj ^q?f ai^ 

I (^) 4li '^15 q>t HIM qr ai^^qj 

(q) 3i«^Rwqi; 

I (q) qj^ 3I!fd)d ^iPFtq f^iai'ii; qj 

(T) arqfsRtq j^iiOR*, nlRgqj qr %-4RgqT 4q q^ qn aqrqrq i 
I 39. ^nf^5fqf,—q^qrq^T^qptlqrfqqqfqrqfqq^qqrq^qrt| ^ aifqqjRtqr <»j4-qKl qt^q rqPi^4li' 

j qjt ^ qR«n t qr qjt arq^ qr f^^Fqm yqRici q^qr i qr qit ^ ^>tq q^qr t qfl "Ifq) ^ ^ %q FilqqrRqr f qr 

j W’# a;r 3 ^* ^ Wq 4f t qr qit ar^TTraq ^ qRqr t amr qjqrqR ^ arq ^ qq ^ ■Rpqfqrf^ 4 IqRft qq> 

I qr arf^iq? qnRqqf qrr qrqt F^j qrq^q,:— 
j 1. arRm^t: 

I (qr) ^ jfiiRqqi : 

i (i) qRf%qRqT; 

! (ii) '^rqq^ qqiq q^ fqqt ^qq^fe fqqiRq qr^qr qr ^qrqr; 

! (iii) M^IhRi TlqiqT; 

(iv) qr an^ ^ ?Kr ^ q^f ^ tq^ft qqtq Fifq qr qiq qq qr ^ arq 

wrf ^ qfq qit«q i; 

i (v) "Rqift qqrq ^ ^ q4 ^ arqRrqr qft arqf^ ^ qqq %qqTq ^ fq^qr Tiqrq qq^ q^ I 
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(^) ^^^nnspEiT: 

(i) fqfn-ilH 39 (1) (y) (v)'^^ ciHgffMd ^ fa^1 R<fHR^d 

^aiHM 3^ Pi^?fiT Pi»^di iisl)^ n't) «tiHl <t^i i5,til 'hnl 

e^” ^{H.^<1 l' <4MirSln ^TiImI "1^ 3^ <t^l 3T^f^ HHlIxi TC 4i4) ^ <Jfl‘1> 

^?R ^ ^ ^Pld ^ THfim ^ ^ ^PTT; 

y •• V ^ \ -- -.- —-... ^ ^ 

(u) Tre ^ ^ M ^i*Ti; 

(iii) 

(iv) <^®ii ^ 5 ii^i '4Ri ^ ^i«!l Pi*il'>i*i ^ fVt^ Pi<.^cii *157 ^Vil; 

(v) '3ft ^IHI-^ia: ^*11^ Pl«ll'ai’t ^ Rl'< Rl<.(5fll I 

f^lpFR ^ l>l*)l'*l'll ^ f^T^ Pl*^RlRitl ^1^ ^dRrfl ^ 'tflfd ^ , 37*?!^ ;— 

(i) 3rfi?«ibr^ ‘3^ ^ ^ Pl^Rkl ^ R4’M!j;HK, ^ ^ <5 tiV[ 

^ 31^i7jddl ^ ^ 3rf^ ^4'i<^n5 ^ it^; 

(ii) ^ 3T^'T^^^rar 3TT^R "RTOT? ■«^(RI|H ^ "RRft "R 

Tt^; 

(iii) 1^ 3Tftr^RTT'RT 

^ ’’IT^ ^ <3'M«h Hilic^ "R f^RR 

(iv) wl-ifa I^IR «hRiHH 3r^?in R 'RT 3i^«nmPi’=h «hi<lcii[5*iT ^ ciT^fl t^TR 

3iI®)<M<.l ^>T ISfr^Kf RtT TRFIT ^ ^Imci 

(v) -3^^-fe^ R ^8FTN^ 1^ 3lf%7^ ^ ^ 3Tm R % t^Wr ^ ^ aTTRT^ 

3Rr«rar “SRirapRT 37raT^ tr ^ ^ ^ ^ 3ijM^<w ^rt^tt rrt, ftHdi "rt "r ’afcra^Pr; 

(vi) nRql^ RjI ^ ^ItR ^ 3Rr n»itO 3RR RT "'R ^ 1^ HR«il«jr "R Rh«1 3rfq<t)i0 R>T, 

Pi^Pki Pi<4hT 3RRT i^'hI ^ 5fnf^n RR^ qic^ 3Tl^?fl ^ 37^RR ■’R R 

nRiqci’i; 

(vii) mRiPi^Hw RT nt>til 3tf^4)|(i ^ !Jlfd«i<f'i; 

(viii) f^37f«R)T^^,— 

(RT) f^^Tf^^RRR ^3RfN^3rR*R3R2n«ft tfW^1lH^'3^3f^^RtnfT^TR,f5R7^f^ 
Ph^^W ■f^RR W ■RT ^^7^ ^ 3^+1 PH^PW ^ Ph^^hT ^ 3T^RR; 

(■TsT) "RT ^P(R ^ 37#T PH^P^d, ^ RRR ^ P*74«nT ^ ST^TTR; 

(TJ) wi^T ^ ^ 77Mir^ : 

RR3 39 ^ •SR-f^rpTRR (1) ^ ^ (^) (i) T7^ (v) ^ ^ \\ \Um \ WT 

Rlf^RTT^ SRT ^ cRi 3iRH0P'<a 'siii<«i) 7W 37pt(chi(l ^ RiPsw ^ f^faHsm ^^q'U "SllRt,— 

(i) ^ "FT 3iifcinl Ril ^ Pn^qi 37l<^ RT^SRT^ <iiR<i<iT ^ 37f^0M«i "RiT mwn Pb<Hi "t; 

(ii) "3^ ^ ^ cilOoi ^ 15 y^ 3TRp? rITR t^Psla mPk^^R RiT RRTR "^RR RR^ f^ 

^P«W^«W 37W ^ 37k 37rs7RJRt WH TJ^ ^iPR^ ^ ^ RT IRRT^ ^ R?^1^ 

tar RTTRRT : 

RF TTlfknTf ^ 7nk<r ^ 37fiSKlH«! RR 37T^ W7 Rlf^TRJRl SRI 

W ?HR3fkT 377^ ^ iTTRR, 1^ RnRm 3k t^Tf^ ^ 377^ RT 371^* IrT^ 

"kRT 3|k 37f^«bi0 RTI "fSR IRRI 3^^ 'ftjR IrRI RR7 37Rb7 RT 37RHt R7T 'SRT sfk 

R?t RpRSTT RiT yPw^i<W 37RR^ ^ atl^ Rlftcl I^RTT RITRTT ; 

R^ 3?!^ RtI^ WR R^ R?! RRR^, RfSi— 

, (i) RfS RRTvff RiRIRR Rlf^ RURI "t, RR 73IR RH^ Rl RR’^TT RiT 37fR7)fR^T R7^ RiT 37RTR 
/ ^ t; 37k 

(ii) % 37f^R>Rl Rfl RJRR R?n37^ "T^RT Rlkl Rit ^ fRRTk "3^ R7RRR sfk 3^7 ^ Rit "T^RT Rf "t I^RTRtT 
RF R)RFRR RIRt R^RT; 3fe^ 
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i (iii) ^ ^ ^ ^ ^ t ! 

Z 

(^) ^ : 
i (i) 

(ii) f^ ypd^id 

(iii) ^ WTT; 

; (7^) ^5^ viiPw^n : 

j (0 

;. . (ii) ^ -qra ^ ^ (^fer) ^ WTT; 

(iii) 

i (iv) ^ ^ ’q^ t eft ^ ^ ^ er^ 

I ysb4 ei^ <^d'l ‘HCi'ii; 

\ (v) '^Ml 'Hl'=0 fi'nW'i ^ feriy, ri<^eii d?T ^Vfl; 

(vi) : 

r -q^ ^ 39 (2) ^ ^ C’^) ^ (i) ^ (vi) 

^aiipcjpiRtd -g^sq ■?Tif^?Fn ^ ^ 3^f«^#qeT ■q^’ ^ — 

i (i) 3TT^ WT TnteHf ^ Mm IWRtftcT ^ ^ aft^ ^ 5^, rnfeel 3TT^ (3 TtM) 

j ^ ^ f^ 3^ ^ -qift^f^ i 

(ii) -3^ 3^1^ ( 3TT^') OFJT ■JtR ^ 3fk3ff^R8JT 33TO 3KH ^ ^ 

l^^'SneTT't: 

^ Tf^ afk % ■qft^ ^ ■qf^,— 

(i) cH^T^R t ^ ^ WT t ^ ^ ^ ^ ■qr 9'^^rn ^ 

3if^<irHcl '4tT 'I^T 

; (u) ^ ^ +4'4'(^ ^ ^3ft Wrt ^ t t^RT^' 3ik ■3^^ ^ ^ ^ t, 

i f^RT^ «(RT^ ^ ^ 3?!^ 

(iii) ■'^f^ Wq ^3ft ^ 3^ ■51^ '^* ^ ^ ^ ^ t I 

40. Mf^^l W 3?f^R2nR.—Tflf^q^RTt ^ f^tWI 39 ^ 3T%T3ff ^ 3Tf?Rqw=T ^'R^,— 

^ ' (^) -qf^ ^ e[SZT t^RI^ 3fR?R RT 3Tr«l^FRt RT +4'=IK^ RT VIlPw 3rfiH<)rHd ^ ^ '<{|hicih 

I ^ fqqi M^i 

i (7^) -SfFf 3Tf^g)Rt -qr 4>4 ^k 1 ^ 3Tmif^ 3TT^ ^ 3TmR TR ^FTTRT Tiqr t; 

i (n) ■sTFT 3TfERjRt "qr 4 i4-cIk1 rrr rrt t; ^ 

j (’ET) w 3pq ^Fm ^ 3(fSRFRt -qi 4i4^l0 ^ ^ 3RTR27 ^ irH f; ^ 

(■3=‘) ^IFT f^^RR 39 ^ 3T«ft^ (qPiR'^ wf^qi "qiT Hieid ^R^T '^fR^ "q^ "t : 

PcirHqR 39 ^ 3 t 4^34 qq qq ^ 3TfR?qqq I^RTT ^ ^I^RT ^ RR? RR^ ^ qjRRit rj) Ri^an ^ 
■4 3tf4rdRad 3fk "qt^ ^ 3 R 5 R qR ^ f i 

i 41 . ^FR% ^ ViRW ^ Rlfqqn^, FR 4 RIT^RRT RT 3n4^ "gRI ■fqjqfcTfeq ^4 

: ycHiql'Ji’i RR "R^RT— 

(i) 3rfi^qTOq4q!ni4,qit^4RT3TfqqR4,Rftq^3Tf%iqR44T5qR^4RqRB4t,f^Ri^f^4q^^ 

q4 ^ f ; 

(ii) RRfqRtR^ w4, I^RRR 39 ^ 3mtRRTfqqR4^1^q4^ 3rf%TqR4 : 

i RlfWRl 3 Tr 4 fd^qiPqqR 4 4^ 4 qi4<d fRRTt 44 3rfqq7Rt q4 RTR Pl^P^fm RR ^<^* 11 , 

; 3RRfR 4 3|f4R)Rt, 4) iRRit 3RR 4^3^ 4 yPelPd^P+d RT RR^ f, RT r 4| 4tRT 4 rRT # Rrf^RRTt RT RRNRt 

4 R^R?R 4nqRB 4 414^4 fR?^ qi4RiP^qi rtr^r qft r^ f, 4t t i 
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42, 

3Tf^ 1^ ^ ^ i gfk ^ ^ ^ 31 4.14^1!^^ 3n^ ^ ^ f ^ ^ 

^ ^ Tig 1'flT^ ^ ^ ^ ^ ^ 1^ ^ 

gif^ ^ 3Tm g^ ^ ^ 1^ ^ ^ ^ ^ 

gifwrt #n sik ^ Tg^ ^gM Timp? ^ ^ i 

43. ^i^a^TErwr.— 

^tf^^rfqgn^grgTT^ w^n^gjT^ wggif,3i«^^— 

(g>) w gF ^gfwgg w f % gi g^^f^ift ^ gm 

^nggTgg: ^grgR gir^ gyiforf^ t gi gg Wr t Ifgr ^ ^ifiigii^ gr 

f gi giFT '^^igi g^ Tig '^’ 3#i?Fggf gg si^^ur^g? Fw "g^igigigg^ g^ 1^ gfggjg^ 

4^><l g3!^g^gT 4^-<lg pvn^ 3T^^ 

^^hIs'i 1gigi gng? . ^ . . 

^t»ra ^jViiWKM^ im4«it^ SIR»;^^^ .W‘<S^'|| Hi << gn t^^ ■^•^’^''| TtMl.! ^<t*ai an^ 
^ ^ 3p^ Tnftro^ ^ 31^ sro w r^rnni'^ti ^<<1 ^iin, ' s^ ^ «di« ^ ^ 

ft; ^ ^Tiite aiftrai# ’ll ^ 3(jKii+wit*<* •hi'J^nst am ict ■an’ft 
(1,) ■tS-iO^ Hitm an^aT^3r»TaifeTOt^a?ng^ftaR^^^^^^"|^^ 

■qy aa t % a^ qafarft ^ sijaRpim qiaNst snaa aft ai aq^ i ^ ^ 

t^grntg gifg gi^gg gi ^ g^, Tmgfgr gig^ fw ggt^ ^ TO 

HNPlf^ 'g TOi TI^; 

(g) fggpT^ gifg gi 3ggtg ^ gigft^ g^ 3rg 

(^) TOT3nfggnft,-^f^^^»ggfgT3iig|gigitF^Ti^^1^g^ 

3TTMg^lgTf^l^TOgTl^TOg^^l^«^^^^^^39^3^ 


gir^; 

(a) aqm qrf^, ^qftq aq^ «n% qft a5iW at q:^ ^ aqani.qiiftq qiWra q!W I 

TOKhmr:qa1qPiqa^q«^1^1^aftTO*qtqnfa!«q^W3n^ .,m.ii aft aq wiaR 

f^aiWqqa, 1988 (i988^49)qftqiai3,qTai4,am is qJl^qroie^qariftaif^qnqaft^wq^^^ 
t ai qq 3iif^ q#qqf^ at M if qq^ qian ^ qiiq» sigNt ai w ^3aw srqft af^ qq qqn qam f qi 

srrftafqq^qnqqWqa^^ftai 11 _ . 

44 . fi»ftw;qaaaafti^fi>fta>f^qa%wiM8q.-^fqPmf^ _a^1 ^qtfa^a^ 
3;ta^qiqqjaitt,aaa3nfaqq<>^^a3qft^f^r4ja1ftm4.4qqai4qit1Nt^ q^^ 

45 , #iif5pjftr^a?ai?i.3>^naqiwqi^aSai8N'.—(Daf^^aft^qi^’farff.ataqi^affl^^ 

smK ^ fqqfqqitftq i afft af atfaqftqTqff ang m q^ ^ t. <h jniianw* *i4Mift4 ^ ai^ar^ am qflr 

qaqTaRwqn^qn*qa^^ftftrea^’^f^aftaf%qftai3^qqai3’*^^^ ' 

(2) ^3rttraftqiqnfanfqitMwqi#iiaifWlqiqftqrfh3«qTai3aftaqft 


(3) ^3i(^qiqatai»,<^1^4iiai4Hiwq.q.i4qi^3q<aaaafi«fa^ra«iqf>ai^^ ^^^ 
<8 jawH i w* q.i» n ^ w vm aiq.T»ft ari> aw aa q-riqiMf ai naiaifr^qiBffqfftaa^aqaWaBiaqn^ 

qiftqq^fqaftqiann.aF'^qi'^ ai I .. , - - n ■ 'j3i; 

(4) giftiqiiftqiqqNft.ftia^ftq^ q. i 4qn fl am^a^t 

^ aflvai a^ aiai q« qiH 2 ^ 1 ^ an«Njf ^ ^ silT aa at 3flOT 481^ aiftq ^ qqf aiw apiw W (a^ 

3ri^m^3if»m^1^ftaft3aa^aifa!fita!FKfqI#!iqq!tW!aaa#^ I . , 

’P # ^ aan inftqqft ?ro qffim an^ aififl TO ^ an a»^ 3(k ana^ aa Maa aqm 3nf^ 


affRig 311^ ^ an^gR gin^ i 
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i XkR '3Tr«?^>Rl 'm <^4-qKl fn»-iRir<3a :_ 

(1) ^ ^-4 ;_ 

(3T) 


(i) #T TTHT 4' ^ ^ -q^ f^ 1^ ^ ^ ^ ^ 

^ ^ <THte ^ ^ ^ ^ 3TTm ^ ^ s^T; 

(ii) -5^%Tj; : 

(^) ^ ^ ^ ^ t^^TFlk ^ ^ t ^ -3^ ^ 1/2 qm ^ 

^ ^TRte cTT^ ^ 3nFT^ ^ T^ ??T; 

■f^nrl t4ci’<sn ■qft ^ '4 'sjt (y^); 

(3n) 

f^TcT^ ^ ^ %3;^ Zff^ ^ fq:?lq- ^ r^qiq, 'M^^ll^ ^ 3T^ ^Tcff ^ ^| UH [ 

f¥^46 (i) (qr) (i) (ii) 

■q^ ^ 3TfWt^‘^ ^ wf ^ 'qr ^ ^m?ft! 

(2) ■+4x|k1 : 


(3T) 

■qrtNr^ ^ f'la’q'i ^ ^TrI^ ^ ^ ^ cn^ fTRT T?T an; 

(ii) ^ %ti : 


^ nr^ ^ ^ ^ ^ an; 

^ t^^qPTtn ^ 4 qM^nr ^rMI rt qtWaf 

(3rfM¥^) ^ wn n^‘ ^ t; 

^ ^ ^sTirft t Bqn 3#iqRw ^4 ^k 1 ^ n^' 

■qfnfnf^ (■qfnfnf^nff) ^ "qn^n ^ "qf! ^?fT 4*, '^rm i 

(an) n^— 


^ ^ %1T f^>q ^ ^ :qf|. ^ 3^ ^ ^ 

46 ^ ^ ('^) ^ ^ (i) ^RTT^nnr 

^ Ri ^-enR^T ^ qn^n w ^ ^ tsth^ : 

^ ^ ^ 4^%fl 7r^ -Sim Fi^ ^ t^Irt ^ ^ ^ ^ 

^ ^ ^ ^ 4lq«[f nRcn t ^ann f^oin, -anR^. fA -nf Bq^v.q n ‘n^’ wit t: 

^-^14 ^ ^lOT ^ ^ t 'at ^ “SR ivr,? x^--:.; f^~ ^ 

^ITITtlTI 


= 47. 

srqfn^ arRt^*, ?qf^ c^t w^tr Rwrif ^nft 1 

^ 3 ^ f^Rnf ^ fn^cnm.—( 1 ) tnf^^, Tnfe arf^fc 

^ ^ ^iknfnRtF R# 3^ ?n HRciR*Rff # Rg fn^r^ ^ twt nr -gR ^ fwt f^rM 

^,^ nn 3 fnT^ 1 ^i ^rrnf^R^nrfgfn#^ apnanf¥¥^nRmtnI^^ 3^ 

^^*n?5qi '3ui<‘ii Ritiqii tnn^ 37R<chK') ^ ■4i4'qKl ^ oft^ fn^ ^ nfn^ ^ nr^ 1 
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( 2 ) ^ ^h[R 3if^<wO 4>4‘ejj'0 T?ciT"t, ^ ^r4i "^iT ^n?n 

^ 'T^ '3?^f^ ”2?! 5 tH*h ^ Pl^^i "4^, ^ Hi*il I 

49. si^waiftranr.—(1) ^ ^ «ii4tfn1 ft R=irH4*iT ^ 3T«ft^ ^ 

«f>t 3nf^ fliOoi 45 1^*1 ^a< 50 Bf^PlfTSRT hiHh^jiO 3nft^ '47T I 

( 2 ) 3(nf|^j 3rft^^ Tiif^^^^iRT^ 37^ftr^cft<R ■afrft^ ^ 

TTifer I 

50. aritH ^ 3T4t^ rHHPciRaci -% ^ ^rn??ft,— 

(i) w ^srm WT Mlf^«bl(l t; ^ 

(ii) arm, ^ aPT arfq^ WT i I 

51. 3iMlci cfO arft^ ^ Pi*^fV^Rfew ai^waif ^ ^ 1^*1 I^<<i :— 

(i) m ^ '4* iT«n fw alk ^ a ^sq^ ^ 'm^ ^ anr^ a^jr arfim 

!<KI4M< 

(ii) ^r4I a^ s<!il^ pT*!) an^i^ Rimi ^ "^ts arq^ 3 tpt 5 Vil; 

(iii) ^iTtfd ai^tfW Ri(HR*ii «n^[nr 5 

(iv) m ^ «4r44Mtl ^ ^ ^ ^sm^nt I 

aisORT^s 

52. «n«i ^ (qpfMHf ^ 3T?jH "^TR af|^ f«tJHl arfiSR?!^ "q? qpqift 

qfl ^qr ^ MK*»i ^ 3 ?Ik 5 ir^<?i qR ^ arpR «hi4Pkeiti qit aqq qiq q»t qf "^qr q>t qtqq iit "qi^ 1 

53 . qw ^qq aAr —fq»^ qr *4^11(1 qft ift ^qq afl^ q»T 

qqMi^ qrn^: ' 

qpi qf^ qrt^ arf^qjifl qr qpqifl, ^ q»I ^ ^ T?<3?r qrr qrar t qt arfisiqiid qr ^ ^ a^k q^ 
qft qittqr ^ qqiqr it : 

qq afk 1^ qf^ q^ arpsrqrrft qr qqfqit^ qft '^^ 51 ^ qn?ft qi "^qq a^k q^ qq q^qqpqt qifpr ^ fiqim 

q) l^iqq^ ^ qWt ♦ I 

54. ^qq^Rff,—^^qqqpf ^ ^qq^te, qq ^qiqrq 3R^ qqjq q^ ^ qft qq^ 1^srf¥^ arqfk ^ q^ 
ii)\\<i qkft, qi^ ^ 3?qfk qfMqi q>t, wuNH ^ qi qit’jjr ^: 

qpiqjti^ aTfkq)r^tqiqpqk^qiq^'jiqqRR,t^iq^qqanqrf,^q^qq^q)Iqrftqr^ ®nq1^Rnr, qjt^^qq^lfiK 

^qr I 

aiamr-6 

aAr M^|vi qjT qqq 

55. ^ TOiT.—-gq fiiPnqqT qq^ ^ a r^iflq, aifkdiKi qr qnNi^ Ri P f ^Rgd Ttm q^ i: 

^ qrq arqft^:— 

(^P) aq^ftqqr 
(qr) ft^krrPwp^^ 

(q) ^^qktq»t^ 

(q) aiqrqprqig^ 

(V) Rkh anqjftqqj afk ^ 

(q) q^^,afk 
(q) Pr^w arqqqq 

56. q»T% ^ 1^ q^rqq qrf%i4>i^.—^fqk Minii4>i^ qi w PiPiti qq^ q^r qifti^q qrl^ apr qrf^cpi^ 
ftPfqq 55 ^ qqiP i Pdf^^d Ri>ifl twr ^ ^ qft ^ ^ q^ i 
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! TRT ^ TT^ t, ^ ^ ^ w it it Mm an^ m 

i TR^TC ^ "SR '^1 Trf^TTTfT^ ^ Tf^ i 

(2) ^ 'M Tm ,Mit ^ ^^ i am 

- ^ m ^ ^ : 

i -q^ 7^ -^1 sifEr^TRt ^ TiSTrm W'^ f eft ^5“ a[T^ afti ar^r^ '-?; TfTFTt ^ Oici °n fm 

I ?ro WTef ^ ^ TTT^ 1m ^ ^ feTF m oTTI i 

58. WZ€\' % oI TTO^ 3f[I% ^ T^TPi,—arf^Rt cRT^Tft ~iT ‘'TT '!', ^ 1^?^ 

’ 3Rf«fT 'iti ar^ Mt mr Tm ^ w mrr afirm ^ ^ 1^ t-( ^ ^ ^ i 

59. fmmmk aiterfr m ^ ar^ 7^^—nit ^ arfwft ^ '4^' 

i xT^ M ^ it pHem^Tt^ 11 

' 60. ^^],~( 1) a artEriFlf^ ^ ^ 12 ‘^'l^lfT'^TR 

1 ^^^mfcTTf ; 

i Tf^ TP:?^ ;gq^ m m E afRr^‘ ■'afl^'ifF-T^T fgm "Ffl ^ Tmft ^ ; 

' afr Rjff m^rryr cfjcf f^rt afk ^ ^ ^ m ^i!':^ mTTT fe m ^ ^ ar^^fl^Ff 

j ?5: ^ a>f^ el m ! 

‘ (2) T^^t arf^Ht ^ ’m FNF IT ■'f TH^ m ^ 1m M i 

i WTTTtm arrm ^ mm H i 

I (3) (^) Imft atlmfift "aF m- A I'mTt cimS': 'm "f mT mr FTt m m e ^tfirl m 

j ^ mr ^ ir# '■m o " .;" ■: 

^ (^) tmit aiTmt i mR i mTii Am" m A 'a’m mf "Ffl eH vf ^ Tt^ "^iAf Mi FT 

i ' Sfft ^ T1 Tffr^ ”3 mref ti m mAt fA rmm-oP ^ fsrtAt^ m iM m 

I ^zzt TltnaTt i: arnfm' f ■' ^ 

j (4) mFl, ( 3 ■> m- f -0 -': i-E:^ FmWTef ; AFR 3^14,ffH4^ lAiAm o4 

i ^ ar^fR t^#T auFTiAm t^tmpH 63 A f -Af t’-A ft t sim^ 66 FT ar^f ■*'"fc;: i fmrF fmft am mn 

! ^ i TRT Tw^ i\ 

• 61. lAmtTimiTT \ ; mc;F~jr eu FT ■ATi Em FT AFi FT i i TT-: 'F tAT TF> iTF F> fFTTR? A TTHTATf 

1 tFmrfmTR FTi FiF #TT ; 

; Fm ATTfA' "^T ft FTFiFR F?'F FRA ft miT FT ftitf R^TT Tt m "F FTHT ''FVTRlfA^U %TT! Fft Tfit FifEU I 

; (2) meRTR^ FT F^miT ' O Mi a1 TTFm sM. m ^Tf^f fmtFffmTTT i' ? At FF 'FmT Af mil 

! '^‘ i 

i { T ) Ef^iqitFqTR ■'TT arfAFTA FT ~M‘^t 'f tA ^ ^ lAf < ..1 - TFAmt fA FTT eFTm "m 1 

' {4; il fTRm, 19S^ W TtAm {a'' A.-' - T '--rfi^-i eF Ittr ArOmFTiT :6 ‘ lo'-i) r\ 240 TTt A 

; mf^T FTT IfA TIiDFTK Tffm Fft Fjf Ti EFl ■ 

(5) tmit arfmnA ftfftfit! mt fAmrlAFTi' Amt f:' fm m:o st Fiti-if fri t? Ai 'Ffo! Emm 

j 1^ i ! 

: (5) 41- misF 1 Ae4 mAmw (F) 'A: 3 tAtt tf F.a^TTi Act i Att imi .it-t 46 miRI ff Rvit Rm^ 

: TTmrrt: 

: vtj’T tT^PT THimpft FT1 m: Tri;-;^.- tv ■snFs >T ;6' ARt ■:.vpian 'RaTF tA FT FT SiTf ThmH TFFFTTTTTR aA‘8T FtI ^Ti) 

T?5^ 1 

62. -Ftwl ^ aflT arfFf^ mmr imi m mrrrt im MMm 

i mFTt Att mm i FFF fm F mr 'Mt i 


(2) (FT) 

mr -^T^ mf f^‘ m Atw mm mtf t Fft MM ^ m AmRFT ^ A tm t 








iw\ ffl—4} 


’TO ^ 






^4—====^-- 

^ TO Trt-B ^ «TO « 5/2 ♦s'l ^ ^^ ^^ ^ 

^ TO ^ ^ nqi t, TO-an# ^ M^ ^ ^ ir3L^ 

-^1l^-TOm#TO#TO^TO 


(i) 3rfii^ ^ ^?*Nft, ^ 


f Tira'^vC^'^ 



(m) »i;##tTOl1»# H i TOMi'a Wwn o^ ii |rf OTt^ftTOTOn-^^aiK»^#^ ^ 

ftpTOn#^#^TO#ti I; ,. n __. n ._ ...j..,ftT^-lh-Tn-turn 

z llS, ,9*7^18 TO^.2005TOaMt^^^^’^^^^’^“^ 

^pIlTOf WbHII TOTOI# sro an« ftPRTO Tl^^ 

^ 19TOTO.200S^.TO-#j aiteltt^aajN# 

TOSWl^5l#afT?f^#im30lM#a^ TWTO^mj 

* 5-t* * - ■> -“iSil™ ISSiT 


122101 /11-^ 
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^ ^ ^ ^ ^ ^ ^ ^ ^ ^ *raraCT ^ ^ Wil 

7!svz.i,z;'^:zTJr’''^'‘’*’*’'*'*‘^*^ 


f^fVifeat5T^a^|^7RrF^3TeT#T^iTW^3rq^3^^ ^ ^ 

j (3) ft^w3TO!m^fti#spiiTOT^^ ?^3im^iliii%i1%7nin^; 

(5) ’If^ <mO<Ki ftPiRt amftt ^ Tftm ftgiq 3TOOT ^ WKt ’IFf ftHi ^ t <it ^ ^ ^ jarro ^ 

S4wr^^ ^^ ^ ^ ^^^ ^ 

■ W5^*'^'"^ ^^^ WtftPm 61 ^(4)^3Isq*I^Mqiri|^^^^ 

iLriteZlZ’i^ ^ ^ ^ ^ ^^ ^ ^^ ^ ^ ^ 

ift^f ^ ^ ^ ^ ^ ^ ^ ^ 


y HCH «’««f») ^ 115^ -f^ I ^ 
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t^l^l 

70. 3wftr,—(1) 3rfisni>rft ^ 'i^inrn ^ ^ ^ : 

(^) ys^it anw^ ^ ^'IK 'R!ir>Tl»KlPF^^wf ^ki^i 

(2) q4ilfl''l KHPI ^ IWIK ^ : 

w 3rft|^ ^ KTTO^ ^ ^aRff ^ lit Kmr f^ ^ arif^ 

W i»*Mt^KmT^ii3iT^f^^Ki^ift^liJK,^;1^^ 3riftwiit 311^ i 

(3) Kill IK3wftr ^ ^^KR 3iftRn^l % infill IT i*ni IK "^inft ^ 3?5 ?iik qft ^ irq'1^, 

^ inm itnii 

.\ 

(4) 3ifln*»|(t ^ inflrtt lit 3I^^T •iqft Ittj'T'HflT 1»K^ KTH HT1^ H '•iq^'w ^3n iff, Rhi 

'fliq.'ll : 

IK^ ^KTlit 3T«(X[f^ ^ up; ^ Klicf^f41) 3ill»tvjf ^ 7F411 llJin Wl ^ tif^Rnn Hff l>t 

<5) ^^Kft 3<f^4> i 0 IT lit iHJii'q arif^ j3T^ if^,-— 

(i) K*iH fti <» i ^ ftftFT iqnt ^ ihnft 4< i in^ ti 

(ii) iKiiit ^iwit 3iK*n*ft iqjRf lit f It ^1tnr fti iKwit ^^?ft K«ni ^ fq^ f^iK^ 1^ 1^ 

K*ir*tt ^ ^ ^IRT it ftJKlt K«1H IT "K^KRllK ^Nl?ft ^1 

(iii) ^«TRRimKI^ Kll ^ 3T5d^ IK tl 

Civ) K»TTlftlKPr IKft imi IT H<KM lf^ » l IT KTgF IT H* t <mftl» l 1^ IT KHl IT KTIK 

9Psm 7 

Wj » 

Wiwr 

71. <rf^TOl¥lrW^flTl.—(l)litt3Tf^l!T^lTl54iT^f^l>#lTKtlf^t^3^ 

1952 (19521)T 19) ^ l*4lftr4R«4WIKIK ^11 liKtft t, U^lltt MPW PtHsi ITT KT^K^^ T^ 3<tK 3Tf^C1 ^IT 

3ltK ■^fif STKT 'iPnsq ^ ftvqr w artin^ ^ <«ftPwn ^ ^ argm itnr i 

(2) (U) IT'fUKt 3f|K TUM 11^ 41s|^iT, 1952 (1952 UT 19) ^ l^Wlf ^ aTTT'fTT 3TT% IT^ 

3Tf^4)i(i IT infirCt, “Bii sTf^rPm lit ini *^** ^ni m irPrait ut ^Kit ^ ktkutk "sikt 
^HK lit it 114*410 "^KB Klltl, 1995 ?IKT VlifKTfl ^ I 

(^) IKTlinK^ lit it'^it^ 1611*^/1995 ^1111^^ I 

72. IHR.—(1) 3TftTinftIT »44 | 0 4M^H KTXn 3(rf^i^ll, 1972 (1972 ITT 39) T^iq^*lT-3l-1lfWT (2) ^ 
3T31TK, lit 4t 3TflR» KBB UT IB ^ I 

(2) 1?^ 3TftWl(t IT 4»44|0 ^ ^i'Kn ^ IB itlT :— 

(^) OliPr^pTl 1K> 

(IT) ^ IK, 

(l) ^it t^:?Tl?TlT IK fira^ IHKl ‘5H ^T^jlt^ '^lf<B?'ETT 3Tf^liTKt ^ 11111-11 'SijtiK H 3TT>t Oqi 

t^ariNt,!! 

C'l) 10 l4 lit tl^IK ^ITUK^ ^ IKHTC^TTl-H ^ IK, IT 

(^) ^ ^ ^ ^ lt% ^ IKH^ 4”4K414M ^ KTHflT lit ^t^UK, 3T^ llTlt IHKl ^ ^ KWlf^ IK : 

IK^ UHITK ^ lilKl l>4lTKt ^ KT^ lit Klf^ ITT KTHIKI llT 'Jir^TT tKBTl ^ HI#’4f ^1^ 

^ itlT TPU mf % ^ ITIFUK ^ ITTKl ^ ftrftl Ull ^ ^ I 

(3) irf^Tintt IT 1 t4ii 0 lit KT^ 11111 ^Klf^lT^^l^ lit T^3TllTWltH^3Tt%Tir^lTl^^TKl^ 
1^ ITT ^ KT^ itm, lit irf^BTii 15 itH ^ ^ ^ 3T«Tifti itnr: 
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^ ^ ^ 3in^ TTRT ^ ^ ^ ^ ^ aiPdR^W ^ #1T : 

W5 3f|^ % ^ '^‘ ■3^^^ "3^ ^ ^ 3ff^ TR 31T«nfT<T ^ : 

^qiPf^pTi , ^-'?3r ^ ^ 12 ^ ^ ^kn ^ (loo a^mcT), kFTT^ ^ ^ ^ 

^ ^ 3fkm #n i 

73. aiftmm.—(i) ^rP^rsFkt ^ 454^i(l Ph^Pw ^ k' f^'nr^ 4 PciPoa "k 

3^ ^ 'sfk 3irfq^ "sw vm ■=i^‘ i ^ ^ yiP^idiRt ^ mrn^ w te: 

I. 

(2) ^ ^ "sfl TJ^ ^ ^TRT f^T^ ^ t "3^'3^1^ ^ 1^ ^ ^ 

argpURT ^ 1^ ^m^nr ^ crar ^ ^ ^ ^ MR.i<tfH k't i 

I ■pfRIT ^ ^4)^11 f^RTt ftRRcf ^ ^Ni ^ <3|4 k ^Ps t 

74, 4^HM<un^HP —(1) w^ 3rf«i^ -qr =b4^i0 ^ 1^ 41 qqqfeq ^ 4 ^m’diui ^ ^ 

1 i I 

! (2) ^fqfiq4f4'45i1^1^w^^^4t'^^-lV'qT'?^-v^3mhkT^qTtf4t3rf«iqTRt'34t't^?[Ri 

j uiqlf^d tq>4t ^qkr ttrtW 4f 1^ ^ 1^ "^Fft ^kn i 

I 75. 3?ftra>Tf^ ^ ^4xjKl ^ ^ 3T?T ^T*T^ ^f ^ —1^ 3Tf«iqjRt "qT qRpqkt qfT ^ f44«Rlf sfk 

j ■?raf ^ 3T#T 3^k 3Tqf^ ^ 5RT 443=1 qft 4t ■SfT f^ 4^ qR 17^ : 

j w% %4t 3rf4q>T4 ■qr q^Wt q^ ^ 3?Tqft 4qT 4^33 q4 q^’ qt qrr : 

q^ 3fk % yiql^qi ^ ^ yiqlP^d ^qtq qmkq ^ q4 fq^ft qrfqqnft qr q^fqkt qft 4qT ^ ^ qm^ 4 wrr 
q^ i 

76. i^Pfq q f w <hi^l»^qH .—3Tsq^ qqq-WT qr ^4 qi fq^ wt qR qft ^ ^rfqqqf ^ qqqqfq4 

qr " 5 ^ fqjqif^qq «h<.4 fin^ 3Tr°r?qqi "qq^ i 

77. PRfiH afh" qqpq[f4qf.—(1) q^* qraf^ f¥w4 ^ qo^qpft q<4qr fwr, fqfqqq, qq-twr qr Iq^ft q^R 
qrqqi 4?Rq qn qrl^ 3qqq qftFi ^rfqqqt ’'% aqrq ^ ^ 3tq7 q^ qfk 3q atfqqqW qfk qqfqiftqf qr wp^, M4?r 
'kFqiqfRnt i 

(2) ^ fq^ ^ ^ 1^ 4t ^ qqqr tq44q qqqqf ^ arqkf tqjT^ qq 3n^ qr qft q| qikqr^ FT Iqfqq^r ^ qqq^f 
^ q^nkr Ph^ q^ qi qft q^ qrqt ^nt334 i 

1 

[141^ 5(4)(ii)^] 

qtTO 

4, «t/4kRft/^4.*......;.. ■ f v-qr^qR qm^ii ^m/^i C = 

(i) 4fqqT!F<T/fq^iqqqTf« 

(ii) tlwf^f q^i^iqqq^ ^Ti ! 

(iii) 44 44 'qpRi 4 qq^ '^liq qr q'4t ur^ iqqr? tq^ir t t ^ qt4 qq ^tt^r •cr ^ q% q4 ^ i 

■ ^ 45|^: fqri?; qnq ^ %q; qn4q=i 4?,'-: 1^ i 

aqsTT , 

2. 4f qr’-^pH^^I 4 qfOTT q^qi/q^m X‘{^ qmi ^;t f sfR 4 qq^^'q^ff 44 ^ WTciq^ 

4q^qTRqTTqq4q?n4'44qT4qq^^ l^rq * 

qRkq: 


.«|||«» 'I4 ik M94 
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fim ^ ^ 

^.....•••'Rt^ %«H/4»«fl 4 TlPfrn^^ 'Oif^qtid ^ q»4'4f(l ^ 

'1^1 I I 

^ STFl "sitw 4)<dl/4»«ft ^fsF PbtJl ohHw 

aftr H ^ ^ ^ ^ ^wsft ^ ^ ^ ^Hlj? ite^ *i>i^i< ^ *»>tA 

^ 3?^ TOT 4>4^MI/«*>V*ft I 

^«IW< : *----- 


•4^ TfTO TOWftd— 


TOIPT : •*•’ 


''JT’Tnr : 
TORr* 


TOT 


[f^lPPRp W 
arflwm# 




TOT:“ 


■^, arotf^^n^, ^FTT^ tirN INf ^ ^ ^ ^TOi^^tro ‘?i^iM\ift ^ftr 

......(^RTT)'^3lf^^t I 

1 . *H’q^5Rr^«rR^^FT‘TOTt I 


(TOT) 




’•^^I^TOT'^^TOT'^t'^^TOT.. 

-----—-----it 

-sitf^ l^^t I ■ 


•“•(TOT) ......(t^) 

•(TOT) ^fTBTf^rf^ TOnf ^ sm arnwwr 




' 'y ■>;, >>. ■ .„¥J‘’»>^ ■ 
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; ms*TR Pi^Pki/^ :... 
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i 

VANANCHAL GRAMIN BANK 

i NOTIFICATION 

I Diunka, the 14th January, 2011 

j F. No. HQ/Pery679/201(l-n. —^Vananchal Gramin Bank (Officers and Employees) Service Regulations, 2010. 

i CHAPTER-I 

j PREUMENARV 

I 1. Short title, commencement and application. — (1) These regulations may be called the Vananchal Gramin 

I Bank (Officers and En^loyees) Service Reflations, 2010. 

I (2) They shall come into force on the date of their publication in the Official Gazette, 

j (3) They shall apply to evoy offica-and employee of the Bank : 

i Provided that they shall not apply, except as otherwise provided in these regulations or to such extait as may be 

I spedfically or generally specified by the Bo aid to,— 

I (a) a pa^on employed temporarily on daily wages or to such person engaged on contract; 

I (b) a pason on deputation from Sponsor Bank, the Central Government, the State Govemmoit or any other 

I organisation. 

j 2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

I (a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

j (b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

I (c) “Bank” means Vananchal Gramin Bank established under sub-section (1) of Section 3 of the Act; 

i (d) “Board” means the Board of Directors of the Bank; 

j (e) “Branch Manager” means an officer in-charge o f the branch of the Bank; 

I (Q “Caloidar Year* ’ means the period commencing from the 1 st day o f January o f the year and ending with the 

i 31 st day of December of such year; 

j (g) “Competent Authority” means the Chairman, in respect of officer and the Genial Manage, in respect of 

I employee: 

i ' Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 

I employee; 

j (h) “Duty” includes,— 

f (i) service as a probationer, 

I (ii) period during which an office or employee is on joining time, 

1 (iii) paiod spmt on casual leave, special casual leave duly authorised by the competent authority, 

{ (iv) paiodspmt on training while in service, 

j • (v) period spent on attachmmt to ouia organizations; 

I (i) “Emoluments” means the aggregate of salary' and allowances, if any; 

I 0 ^^Employee” means an employee of the F classified under clauses (b) and (c) of sub-regulation (1) of 

i regulation 3, and include such employee whose services are lent to oilier organizations under regulation 75; 

j (k) “Family” means and includes the sjxiuse of the onicer or empIoye^- Ff c - pouse dLo not die o Tieer or 

I employee of the Bank) and children, par^mts, sE:a Frters ofthe officer or employee wholly dependent 

<m the officer or employee but shali not a ? s^marated 

I (!) ^OfficeF’ means m offictr of the S:uik ss clas^uled under clause (a) of sub-regulation (1) of regulation 3; 

I (na) “Pay” means basic pay drawn per montli by the officer or employee in a pay scale including stagnation 

j increments and any part of the emol umerit.s which may specifically be classifi ed as pay under these regulations; 

j (n) “Regional Manager” means m officer holding die charge of regional office of the Bank; 

I (o) “Salary” means aggregate of pay and dearness allowance; 

j (p) “Sponsor Bank” means the State Bank of India. 

I' (2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 

assigned to them in the Act . 



[<nnm-^^gTO4] 
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CHAFi|EE*lI 

cxAssincAiKSi (»r oniiqii^ 

A^t)i^mkaNI; PR(»AI10N>U^ tEI^ 

3. Cfaustficalioaof<ifflcenaiidaiipl<iyecs^l)'Tkeofificcfsaiidenq>k>yeesoflheBaiikshaUbeclas$ifiedas 
follows, namdy:— 

(a) Gnnip'A'-Qfi&cer 
Junior Management 

CD Scale 1 (Assistant Manager) 

Middle Management 

00 Scale n (Manager) ; ^ 

(iiO Scale m (Senior Manager) 

Senior Management * 

(hr) ScalelV (ChiefManager) ^ 

(v) ScaleV (Assistant Ceneral Manager) ; 


Explanation : For the poiposes of these re 9 i|niDns, the Cbainnan may designate the officer, as Branch 
Manager, Regicmal Manager m* General Manag<|r, depenthi^mifoe woik (urfunctums assigned andthe scale 
oftheofficer. 


(b) Qroup'B*—OfficeAssistants (Multipuippie). 

(c) Qix)iq)‘C’—OfficeAttendants (MultqHirpcye), 

(2^ Nothing in this regulation shall be construed is requiring the Bank to have at all times all the .cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees^Notwhhstanding anythin! ^ Aoccmtiaiy contained in dieseregulations, the Chainnan 

ixn^, sul^ectto such general or special instructions as may beifsuedby the Board horn time to time and in consultation with 
the Sponsor Bank appoint per5(Hi(s) in Group C on casual b 2 |(i$ fm* a period not exceeding 90 days in a year to meet any 
exigency. . ^ " 

5. >^|^p<4ntmeirtoftfie officer and ttiq[»loyee in thi Blank’s service. —(1) The Chairman sh al l be tbeAppointing 
Authority in respect of officer and tlm General homager shall b^the Appointing Authority in respect of employee: 

Provided that if foere is no incumbent to the pmt 4f General Manager, the Chairman shall be the Ai^inting 
Authority in respect of employee also. 

Save as provided in regulation 4, all ajyo intin^n^ in the Bank shall be made in accordance with die rules 
made by foe Central Govonment in terms of Section 29 of Act 

(3) Bvery officer or employee on his first aj^iointn^ in foe service of foeBank, shaU berequired to produce 
certificate of fitness by foe medical audunity as may be speem^ by foe Bank. 

(4) (0 Disqnaltfkatioii.—No officer or enq>loyeqi-r 

(a^ who has entered into or contracted a olasHage with a person having a spouse living, or 
(b) who, having a spouse living, have enfored into or contracted amaniage with any person, 
shall be d^bleforiq^intmait to foe said post: 


Provided diat foe Ai^intingAnthority may, if sadsfied that sudi mairi^ is peimissiUe under foe personal law 



operation of this regulation; 


0i) evety officer or enqdoyee on his first appointriidin'in the service of die Bank shall finnish a declaration about 
his marital status as per Schedale-I. 

6. Scale of Pay and AHowanoes.—The scale oif allowances and inoements of an officer or employee 

appointed to a post in aity of foe Groups refened to in reghtdibn 3, shall be such ss aay be determined by foe Central 
Govemmoit fiom timeto time, under sub'Section (1) of Se^n 17 of foeAct. 

7. Commen^ment of service.^—Service of apersi|m>lppointed infoe Bank shall commence ondie woddi^ d^ 
on wluch he icpoits for duty cn a post m aocotdaiice wifo dte tel|mi and conditkms of foe offer of ^jpoinlmeat made toidm: 
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Provided that in the event of his joining in the aRemoon of such woikii^ day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An offico" directly appointed in Group ‘A’ post shall be on probation lor a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An en^loyee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

whidi may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An en^loyee in Group ‘C’ promoted to a post in Chx)iq[) ‘B* shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding toee iiu)nth 5 . 

(4) Probaticm period of an ofRcec or employee shall be liable to be extmded within the permissible limits to the 
csQteot of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
dazing probation. 

9« ConflrmatioiL—(1) An officer or employee shall be confirmed in the service ofthe Bank ifin the opinion of 
die Appointing Authority, the officer or employee has satisfactorily completed his probation. 

Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Aadiority is of die opinion that the officer or «nployee, as the case may be, is not fit for co nfir mation in the said post,— 

(a) in die case of a directly appointed officer or employee; his services may be terminated after giv ing one 
month’s notice or pay in lieu thereof; 

(b) in the case of an enqjloyee, promotion fiom Group ‘B’ to Scale 1 of Group ‘A’ or fiom Group ‘C’ to Group 
*B*, he may be reverted to the post fiom which he was promoted. 

10. Ibniiination of Sawice by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period ofnotice required shall be,— 

(0 three months, in the case of confirmed offica or confirmed, employee, 

(iO one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

• (2) Notwithstanding anything to the conhary contained in sub-regulation (1), an officer or anployee against 
wlwm disciplinary proceeding is contenqilated orpaiding shall not leave, discontinue or resign fi^mhis s^viceinthe Bank 
widmut die prior ^iproval of the Appointing Authority and any notice of resignation given by such officer or employee 
beftire or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Ei^lamtion : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or enqiloyee if he has been placed under suspension or any notice has bear issued to him to show cause 
uhy disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11, Superannuation and Retirement—^1) An officer or employee shall retire on complefion of 60 years of age: 

Provided that the Chairman may, on recomm^dation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion ofthe 55 years of age or after the completion of 
30 years ofthe total service in the Bank, whichever is earlier: 

Provided ftnther that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu tho’eof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he. may within one 
month ftom die date of passing of such order, give in writing a represaitation to the Board against the decision ofthe 
Chainnan and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
enqiloyee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members ofthe 
Bood to review whether an officer or enqiloyee should be retired in accordance with the sub-regulation (1). 

The Special Review Committee shall, fiom time to time; review the case of each ofthe officer or enqiloyee and 
make recommendation to the Chai rman. 
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£j 9 )ianaton: For the purposes of this i^ulatkm, the officer^ employee,— 

(i) whose date of birth is first day of nmthretiiie pa, superannuation on the last day of the previous month on 
which he completes the age of siq>erannuationji ■ 

(h) who Jtttains the age of superannuation on a day other than die first day during a calendar month, 
shall retire on the last day of that montlL ^ 

chapHer-ih 

RlX:OIU) OF SEraORlT|; mOMOIKlN AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case inay be, 
and shall keep at such place or places and in such form and sl^ contain suchinfomudion as the Board may, fipomtimeto 


time, specify in this behalf. 

13. Sentority.—(1) 

guidelines as may be issued bj _ , , 

of officer or anployee and categoty-wise seniority lists widi|i a cadre. 

(2) The seniority lists shall be renewed and updWed at such intervals as may be decided by the B^ and 
circulated amongst the officers or oi^loyees, as the case nu^ he. 

(3) (a) The seniority of apromotee officer or en^tlpy^ in a cadre or scale shall be reckoned with reference to the 

dateofhis i^pomtmentinthecadreorsc^e; 

(b) Where there are two ormMe promotee officers or employees of the same length of service inthat cadre 
or scale, their interse seniority shall be reckoned with reference to their seniraity in the immediat^y 
preceding cadre or scale; » ; 


(c) Where there are two or more promotee offleere or employees having the same length of service in sudi 

precedu^ cadre or scale die seniority shall bf determined with reference to their seniority in the immediacy 

preceding cadre or scal^ as the case may $e. 

(4) Themter-jesenioiityofdieerstwliileFieldOffjcersorAccountantsvw-a-vtstheBrandiManagerswhowere 
in the service of the Bank on the date on which the revised pay ^es circuhtted by the Ministry of Finance, Dq)artmail of 
Economic Affairs, Banking Division, New Delhi letter No. Fj-2/i7/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Offiem idArr Accountants rank junior to all die then existing Branch 
Managers: - 

Provided that die interse seniority of officers or enmlpyees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRBp), dated 22nd Fdiruaiy, 1991 shallremain die same. 


(5) The inter^'se seniority of officers or enqiioyepf directly reouked in a batch to any cadre or scale shall be 

reckoned with reference to the rank allotted to them at the tii|ie of their selection: 

Provided that if officers or employees recruited under die general or reserved categories are allotted to the Bank 
the interse seniority amongst the candidates so allotted whp joined on the same date shall be drtermined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14, PromotioiL—^AU pnontotions shall be made att^e discretion of the Bank and no officer or employee shall claim 

as a matter of right to be promoted to any post or cadre: ^ 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules fiamed by 
the Central Government in terms of Section 29 of die Act. 

15. Reveiaion.—An officer or oiqiloyee who has |)e» appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is s^ (^ciating. 


CHAPTER-IV 

CONDUCT, DISeffUNE AND APPEALS 

16, Scope of service of an officer and cmployee4-^«y officer or employee shall be a whole-time officer or 

enqiloyee and shall be at the disposal of die Bank, and he sh^ serve the Bank in its business m such capacity and at such 
place as he may ftom time to time be directed by any peribn or persons under whose jurisdiction, superintendence or 
control he may for the time being be fdaced. . 

17, Duties of an officer.—Every officer shall paforih such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bi«ik,^cry day including securing access to the office premises 
or branch, documaits and equipment and receipt handling, (todessing, movement and dispatch of documents and records 
and such other mattos rdating to the business of die Bankji 


1221 Gl/11—4 
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I 


I 18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 

I these regulations and shall also obsave, comply with and obey all orders and directions which may, from time to time be 
I given to him by any person or parsons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 


1 19. Obligation to maintain secrecy,—Every olficer or employee shall maintain the strict secrecy r^arding the 

I Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
I to a member of the pubhc or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
athhority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavom to profnote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

I 21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the ja'evious sanction of 

j the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

1 (2) No officer or onployee shall, except with the previous sanction of the Competent Authority or except in the 

j boM fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
I article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
penodical or make public, or publish or cause to be published or pass on to othos any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or onployee shall make any audio or video or photo recording of any official matta- or publish or 
I cause to publish any official matter without the prior permission of the Competent Authority. 

I (4) No offica^ or employee shall, except with the previous sanction of the Competent Authority, pubUsh or cause 

to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, education^ or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—^No officer' 
or employee shall acc^t, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority: 

Provided that an offico- or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, rehgious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undalake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or busmws 
j ' or owns or manages insurance agency or commission agency, 

i (2) canvassing by an offica: or employee in support of the business of insurance agoicy or commission agency, 

I owned or managed by a member ofhis family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge ofhis official 
I duties, take part in the registration, promotion or management of any bank or other company which is required 

j to be registwed under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 

cooperative society for commercial purposes : 

I Provided that an officer or an employee may take part in r^stration, promotion or managemfint of a cooptrative 

j society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 

force or of a literary, scientific or charitable society registaed under the Societies Registration Act, 1860 
(21 of i 860) or any corresponding law for the time being in force, 


j no officer or enqrloyce shail accq)t any fee for any work done by him for any public body or any private 

I person without the sanction of the Competent Authority. 

j 23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 

j employee shall not absent himself from Ids duties without having obtained the pomission of the Competent Authority, nor 
j shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
I practitioner acceptable to the Bank. 


I 

i 


i 



i 
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(2) An offica or employe^ who nbsents himself tom doty wilhont leave or overstay to leav^ ^ Mt Ite 

enUUedtodraw for to pmodofsncgataence or overstay, and shaU be habte suchthsetphnaor 

measure as the Competent Autiioiity may impose: 

Provided that to Contolent Autority may. if he is satisfied that to officer or employ* has 
oveisuyed, und* to circamZices beyond his control, con^ such absence or oversUpr and direct that such absence 

orovCTStay be regularized by admissible leave. • 

24. Absencefromstation.—Noofficeroremploydfed^remainabsenthimselffiomhisheadquartefsoveimght 

without obtaining previous sanction fiwm,— 

(1) lncaseoftheBranchManager/OfficerInchargfoftheBrancli,theRegionalManagerorGena:alManager. 

(2) In otha: cases, the Branch Managff/Officer In^iatge of the Bank. 

25 ProhibWon to accept gifts and d(wry,-(l) .Np officaror enqiloyeeshaUsoUcitor acc^torp^t 

mentorrftofiunilyoranyom^eLnactingonhisbehalitp;icc^anygiftfiomacoiisumentoftheBankorflomany 

officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking ofdofwry, 

or I 

(b) demand directiy or indirecdy from the parfate or guardiai of a bride or bridegroom, as the case may be, 

any dowry, ;. 

Explanation : For the purposes of this regulation, dowry Ups die same meaning as assigned in the Dowry Prohibition 

Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or enqiloyee shaUnot speculate m stocks, shares, secunUes 

of any institution or commodities of any descr^tion: 

Provided that nothmg in Ito regulation shaUbedeohed to prohibit anofficaoremployeeftDmiiialsiiigaiwiayide 

investment of his own fiipd in such manner as he may wish.; 

Explanation : For to puiposes of this regulation, ft^eip^ purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deaned to be speculation. 

27. R*strictlonsonlending.borrowingsandiiivtoneiits.--{l) No officer or employee shall, in his individual 

capacity,— , j . iM. r -i 

ffl boiroworpernntanyniemberofhisfainilyMiboiToworotherwiseplacehimsdforamemberofhisfamily 

® ^ary to a broker or a money Imder or a subordinate o^a or employee or any 

person, Lociation of persons, firms, con^apy or institution whetha mcoiporated or not, having dealings 
withtheBank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the fuU cost m the case of a 
purchase of scrips or delivery in the case of i sale, 

(iii) incur a delrt at a race meeting; 

(iv) laid money in private capacity to a constitmptof to Bank a have personal dealing withsnch consntneiit 
in to purchase or sale of bills of exchange, Ooveinment paper or any other secunhes; and 

(V) guarantee in private capacity to pecuniary tobSgtdions of anotha- persm a agree to 

capacity another person fiom loss except wi||h file prevrous permrssion of the Competent Anthaity. 

Provided lhatanofficaor employeemay giveto, pr accept tom, ar^veapersonal 

loan ofasmaU amount freeofintaestoroperateacreditacipuntwithaltomr/nfc tradesmanamake an advanceofpay to 

his private employee; , • ui. ■ 

Provided finttia that an officer a employee may obtain a loan tom a Cooperative Creffit ^e«y of wffich he u a 

memba or stand as surety inrespectofaloan taken by anothamanbertomaCooperatrveCredrtSocretyOfwhich hers 

member. .. , • j j 

© toofficaaetoloyeeshallmanagehispfiyateaffairstoavoidinsolvencyahabttualindebtednas. 

(3) An offica a employee who is in ddtt shaUjfomish to to Competent Authtn^ a si^ed statemmt rf 

position^yeariy on flic 30th June andSlstDecanba aid ShaUindicatemtostatenienttosteps hers taking to rectify 

his position. 
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^lamtkm : For thepuposes of this sub-regulation, an officer or employee shaU deemed to be in debt: 

® ^^'»‘“»baities,exclusiye of tlms^wUch are fully secured, exceed his subs^^ 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or morteaee 

I his name or m the name of any member of his family; ^ ^ 

j (c) «'hernMvabIepropertyinheritedbyliiniorsinularlyownedoracquiiedorheldbyhim;and 
j (d) debts and other liabilities incurred by him directly or indirectly * 

tlansacti.^”^^ “** Co'“P«“‘ AuOmrity shaU be obtained by the offica- if any such 

a person having official dealings with the officer; or 
I (b) otherwise than through a regular or reputed dealer 

I (a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or rqiuted dealer 

4«.apt^n^ts'^S::r"^«"-<*> ® ^»*«--e^y«shaH»u,into,orcontmct,am^^^^ 

[ ® ';'““®‘=®»*^«^‘<>y«^'«vingaspouselivingshallmterintoorconttactamamagewitha^^ 

asjref«mdtoin?h:L“e®o?:r“®i?^^^ 

I (b) there are other grounds for so doing. 

ininmteffiefto ^ «•>»“ 



[«r!nni-^n*y4] 





30. OfiQcer or employee arrested for ddbt or on atfinUttal diarge^l) An officer or employee who is arrested 
for ddbt or on a criminal chaise or detained in pursuance of anyjpihcess oflaw forffietiinebeinginfmxc^ iiiay) if so direct^ 
by the Competent Audrority, be treated as being or havitig Ipcibn utidtf^ s^ from the date of his arrest, and/or 
detention, as the case may up to such date or during such^pciM as the Competent Authority rpay direct: 

Provided that in respect of the penod in regard to w|i<|iheis so tKated, he shall be paid subnstence allowance 
as specified in regulation 46. i 


pay and allowances whidi shall be made according to the dr|ul|lstaiices of the c^e and in the l^t of the decision as to 
whether such period is to be accounted for as a period of dut| orileave: 


dTIWf5Fr5ti»rTiiTili*TOJrm!fniriTv7TiT!{^*^iTnilIT37iiTTra Tit !Jti■ U'Jki<ii i wv m i iitii'i 


(0 is treated as on duty during sudi period; and 

^ is acquitted of all changes or satisfies the Conjt 
detentum being set aside by the Conq>etenl Coi 
inhisdetentioiL 

(3) (a) An officer (H* employee shall be liable to dt! 


Audicuity, in case of his release fiom detention or bis 
|bat he had not been guilty of inqnoper conduct resulting 


39 if .he is conunitted to prison for d^ i^r ll convicted of an offence whidi m die opinkm of the 
Conqietent Authority, either involves nixmiltifpitude, or has a bearing on any of die affairs of the Bank 
or on die discharge by the officer or emplo)^^his (hides in the Bank, dieopinion in this respect of the 
Competent Authority shall be conclusive aid bindiiig on the officer or employcG; 


and nodiing in regulation 39 shall apply to |udt imposition. 


is set aside by a higher court and die officer or enqiloyee is a^qddted, he diall be leiiistated in the serviceof the Bank. 

(5) Where the absence of an officer or eiiqdoyee^9|<lnty is without leave or his overstay is due to his having 
beoi arrested for debt or on criminal charge or to his haviirg hegn detained in pursuance of any law for the time bemg in 
force, the provisions of r^pilation 23 shdl also jq^ly and for|h| purpose of (hat r^uladon die officer or ouployee shall 
be treated as having absented himsdf widiout leave or as the:^)^^y be^ overstay^ otherwise than under circumstances 
beyond his control I 

31, Prohibitioii against parttdpatiott in politics officer or mnployee shall tdie 
part in politics <«’ in any political demonstiation or contest |iei|^Qii as a menfoer for any Legidatii';^ 

Council, Zila Paiishad, Detract Board or any odier local bod^ j r y ^ ^ 

32. Prohibitien against Joining certain as$odati(n4 etc. >^1) No officer, Who isnot a wcritrnan within 

the meaning ofthe Industrial Ifisputes Act, 1947 shall,— 


federation of such trade unions; T * 

■ ‘i ■ ■■ 

(b) resort to or in any way abet, fium or p^tidpate ih any violent, unseemly or indecent 

demonstration in connection with any matiff i^iiftammg to his coiutitions of service or die conditions of 
service of any other enqiloyees of the Bahkl y 

(7) In relation to an enqiloyee who officiates in a gride orpost, which is not a ^ade or post of a workmen, this 
regulation shall also rqrpfy so long as such employee officid^s fo such higher grade or post. 

(3) No enqiloyee shall join or continue to be a menlbur of an association, the objects or activities of which are 
prgudiciri to the interest of sovereignty and integrity of lodlia, ^ security of the State, fiiendly relations with foreign 
States, public order, defamation or inciteanoit to offense. 

33. Giveevkleiice^l) No Qfficercffenqdoyeeshd^estcqitwiditheprevkHisapprovaloftheCon^entAuthoiity, 
give evidence in coimection widi any enquiry conducted by jpccson, coiiimittee or audiority. 

Where any approvalhas been accorded under suil'F^pilation (1), no officer or enqiloyee giving su(h eviiknce 
e pohcy or any action of die 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accq^t any testimonial or attend 
aity meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a farewell entertainment of a substantially private and informal characto- held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(n) the acceptance of simple and ine>tpensive ent^taimnent arranged by association of officers or enq)loyees. 
(2) (a) No officer or enq)loyee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for ^ewdl entertainment from any intermediate or lower 
grade officer or employee for the entertainmait of any offico: or enqjloyee belonging to any higho" grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to fiuther his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, excq)t with the previous sanction o f the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, dmgs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

E^lanathn : For the purposes of this regulation, “public place”, means anyplace orpremises to which the public have or 
are permitted to have access, whether on paymmt or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at wotlq^lace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showiiig any poinognqjhy; or 

(e) any other unwdcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Fenalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficieficy or indolence or who comniits acts detrimental 
to the interests of the Bank or in conflict with its initructions, or who commits a breach of discipline or is guilty of any other 
ads of misconduct, shall be liable for any one or raore poialti^ as follows, namely,— 

1 Officers; 

(a) Minor Fenalties 

(i) censure; 

(ii) wi thholding or stoppage of incroneats of pay without cumulative effect; 

(ill) withholding of promotion; 

(iv) recovery from emoluments or such otho: amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for aperiod not exceeding two years without cumulative 
effect; 




[wriii-^rng4] 




IHH| 


(b) Major Penalties: 

(i) save as provided in item (v) of tlause (a) of iulKegulatioo (1) of regulali(Mi 39, reduction^a tower stage 

mtime scaleofpayforaspcdfied period w^hfertherdiiwitionsastowhetoeroriwttheoffiwsM 

of pay during the paiod of reduction and whether on expiry of such penod the 

i^uction shall or shaU itot have the rffert (jfi^Mtponing die future m(^ 

(iO reduction to a lower grade or post; 

(iii) conqmlsoiy retirement; 

(iv) removal from service which shall not be a^<|QalificaUon for future enqitoyment; 

(y) Histnis sal which shall ordinanlv be a dis(|Ui)ii flcat .i o n for future employment. 

Explanation : For the putposes of «iis regulatiffli. the foUoti^shaU not amotmt to be apenalty, namely,— 

(i) withholding of one or more increments of ano^fW on account of his Mure to pass a dqiartmental teslbr 
examination in accordance widi the terms of a^^tment to the post which he holds; 

(h) stoppage of increment(s) of an officer at the c^cimey bar in a time scale on the grounds of his unfitness to 
cross the bar, h : 

(iii) notgfvmganofficiatingaMignmentOTnpniJn^^^ofano^er^lu^^^^o^^ 


(w) resffving or postponing the ^motion of m dffiWr for reasons Iflte complrtion of certain requirement for 

promotton or pendency of disdplinary proc€e^jii:i^; 

(v) reversion to a Iowa* grade or post of an officertofficiating in a higher grade or post, on the ground that he is 
considaed, after trial, to be unsuitable for s^ ^er grade or post or on administrative grounds uncon- 

nected witii his conduct; 

(vi) revosioo to the previous gradeorpost of an ojjfitw appointed on probation to another grade mpost (tog 

or at the (Bd of the ptsiod of probation, in a(*|nj^ with die ttsnB of his appomtmint or rules, OT ot^ 

governing such probation; 

(vii) reversion of dn officer on deputation to his pa|ent organizahoi^ 

(viii) tennination of service of an officer,— j 

U) appointedmatenqwr^c^acityothcrwiefoanuitoeraconiractoragteemcm 

period for which he was a^winted, or earf « m accordance wththe terms of his appomtmeirt; 

(b) appointed under a contract or agreement, jm^xord^ wifii foe terms of such contract or ^reement; 

and J i 

(c) as part of retrenchment: ij >». 

Providedthatnominorpmafoesasspecffiedmite^@to(v)ofclaiise{a)ofsub-reg^tion(l)ofregulation39, 

.h.iiiw.imrn«edliv roe CnmnetentAulliotily unless the otMr is gjvenanoticeinwiltmfc— 

(D informing him of the grounds on which it is pioposed to u^pose the said penalties; 


(iO givi 


considoation and of beii^ heard: 

Provided further that no order in imposing any of 


charge or charges and defend himsdf: 

Provided further that no enquiry shall be made, if,4- 

® roemtonductinsudicasesevenifptOTed,^Bankdoesn(dint(»dtoimposeroepimishmentofrem6vid 

or dismissal; and i 


(iO foeBaifohasissuedashowcauseimticetotlte|officcraavismgnunoimeniiMxiimmAauuuh^ 

whidi he may be liable for sudi misconduct; |n4 

(iiO ro-- "ffi'vv "wfc«»v«hmtatY admission of hit gnihinhis reply to the aforesaid show cause notice. 
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2, Employees: 

Minor Penalties: 

(0 censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of incremmts for a pmod not exceeding six months. 

(b) M^jor Penalties; 

0 fine; 

(ii) withholding of increm^t(s) for a period exceeding 6 months; 
i (iii) withdrawal of special allowance; 

\ reduction of pay to next lower stage up to a maximum period of two years in case the staff has 

reached the maximum in the scale of pay; 

i (v) removal from service which shall not be a disquahfication for future employment; 

; (vi) dismissal: ’ . 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 3 9 shall be imposed by the Competent Authority unless,— 

i (i) m orda- m wnting signed by the Competent Authority and no such order shall be passed without 

the charge(s) being framed in writing and given to the enqiloyee and eoquiiy held; 

(ii) giving him reasonabl e opportunity to answer the charge(s) in writing, and defend himself: 
j Provided further that an enquiry need not be held if,— 

j (i) misconduct is such that even if proved, the Bank does not intend to impose punishmoit of 

) removal or dismissal; 

t (ii) the has issued a show cause notice to the employee advising him of the misconduct and the 

pumshmait for which he may be liable for such misconduct; and 

^ (iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 

I noUce. 

I 40. Waiveroftheprocedure.--TherequirementsofreguIaUon39maybewaivedbytheCompetaitAuthority,— 

{ (a) if the to on the basis of which penalty is to be imposed on the officer or employee have been established 

m the Court of Law or Court Martial; or 

; (b) wha-e the officer or employee has been convicted on a criminal charge; or 

■ , (c) whCTe the offico' or employee has been absconding; or 

; (d) whereitis fbranyotherreasonimpracticabletocomimmicatewiththeoffrca-oremployee;or 

(e) where it is reasonably not practicable to observe the procedure specified undo" regulation 3 9 • 

39 may be waived unless ti.emasons for domg so arerecorf«l m 

jddegate to enquire.—The Competait Autlic rity may, by general or special order in writing, 

‘ (i) An officer w ho is m a higher scale to ihc officer against v^hom the proceeding is instituted, in the case of 

oiiic^; 

■ oftlcer, in case of employee, to conduct die under regulation 39 : 

I Pr ovided toat fee Compdent Authority may, at fesdiscivUcn, nominate any rfficcrwr rking in the Bank i-cludinp 
Wtoseon deputation from other msUtuiions or any public servant who is in ahighei scale to theoffica- or employee ai^amst 

jwhom the proceeding IS instituted, to conduct the mquiry. ^ ^ 

anything contained in these regulations, if two officers in different 
or an officei and an employee are mvolveH joinUy in incident and disciplinary proceedings are sought to be 
^7a oniiem and the Chairman is of fee opinion that having regard to the facts and circumstanc^ of the 
l^^the Competent Authority m respect of both the office- and employee should be the same, the Chairman may direct that 
fe ^mpetent Authonty m respect of fee officer shall be the Competent Authority in respect of both fee officer and 
^ployee mvolved and a common oiquiry shall be held into the charges against both of them. 

in.ii Practices.—Notwithstanding anything contained in these regulations, fee foUowing provisions 

k ^piy wha-e it is alleged that an officer or employee has been guilty of corrupt practices, namely,_ 









(a) where it is auc^cu uuu on uui^o vn Vinj^w/W U punovukivM V,. ^—- 

an act of caiminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or of die Bank or where, in the opinion of the Chairman, 

the investigation into the allegations c anno t be ipoisveniently undertaken by die Bank, die investigation into 
the allegations may be entnisted to the Central of Investigation or the Central Vigilance Commission 

or such other Authority as may be ^proved by w Chairman; 

(b) if after considering the rqwrt on the investigation, the Competent Authority is satisfied that di»e is optima 

facie case of instituting disciplinary proceeding sigadnst die officer or employee, he may send the investigation 
report to the Central Vigilance Commission or sfch other authority as may be decided by the Chairman ftom 
timetotimeinthis bdialf, for its advice whethalUsC^ilihaty proceeding should be taken up against the officer 
or employee concerned; ' 

(c) if after considering the advice of the Central \^g|ilaw:e Commission or such other Authority, as the c^e may 
be, the Competent Authority is of the opinianlthat disciplinary proceeding may be instituted against toe 
employee concerned, tool, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otho’ person whp may be nominated by the Central Vgilance Commission for 
this purpose; 

(d) The Commissions for Departmoital Enquiri^ o| any oths psson nominated by toe Central Vigilance 

Commission shall submit his report to the Conmetent Authority; 

(e) The Competent Authority shall forward su(to r^it to the Central Vigilance Commission for its advice as to 

whShs the charge or charges, as toe case may be, to be framed and toe penalty or penalties to be imposed 
under regulation 3 9; i 

(fi The Competent Authmity shall, after consider^ the advice of the Central Vigilance Commission, inqiose toe 
penalty. t 

Explanation : For the purposes of this regulation, an officertijr e^loyee shall be de«ned to be guilty of cenu^ practices 
if he has committed an act of criminal nusconduct as defined in Sections 13,14,15 and 16 of the Prevration of CoOT^n 
Act, 1988 (49 of 1988) or he has acted for an improper purpe^se qr in a corrupt manner or had ex»jrcised or reframed from 

exercising his powers with an improper or corrupt motive, j , 

44. Restriction on engagement of a Legal Practitiqpeu—For thepurposes of any enquiry under theseregulations, 
the officer or emptoyee shaU not mgage a legal practitioner tjrithout prior pamission of toe Competent Authority. 

45. Disciplinary proceedings after retirement.--(l) An officer or employee who is undo- suspension on a 

charge of misconduct and who attains the age of superanm^atipp, shall be deeined to be in service even ^er toe a^ of 
__ 4 k.. r'rtntimiflrinn conclusion of the disciolinarv proceedings and issue of final 



orda^ thereon. 

(2) The officer or enqiloyee who is 
period beyond toe date of superannuation. 

(3) The officer or enqiloyee against whom disciplipafy proceeding has been initwted shall cease to be 

on the date of siqierannuation but the disciplinary proceedii]^ shall continue as if he was in service until toe proceedmgs 

are concluded and final order is passed ip respect thereof. , , 

(4) The officff or employee against whom discipl|naiy proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retomait benefits tifi toe 
proceeding is conqileted and final order is passed thereon except his own contribution to Contributory Provident Fund 

(CPF). ' 

£OTfafw(to«;Forthepiirposesofthisregiaatioii,thenoiiiiaIf^emmrDeaeatss>i(*ffieiic«lm^^fimite^^^ 

gratuity may be withheld till the completion of the disciplinary proceeding and passmg of final order by toe Conqietent 
Autiionty iiTid the release of benefits shall be as per toe filial order of toe Comp^ent Authority. 

46 Suspension.—^An officer or «nployee may bfe placed under suspension by the Competent Autimrity and 

during such'susptLionpaiod,toeofficff or eiiqiioyeeshaUtiemtitledfortoefoUowing subsistence allow^^ 

1. In case of an Officer: 

(A) BasiePay . . j • 

® Forthefiistlhreeinon1lisofsuspfflSkm,cb«liM(l/3) ofthe basic pay whidi the officer was dtawmg 

on ibe date prior to tbe date of suspension inespective of Ibe nature of enquiry; 

(i^ For toe subsequent period,— i! : 

(a) where toe enquiry is held department^ly by toe Bank, one-half (1 17) of toe basic pay the officer was 
drawing on toe date prior of toe date of susp^ision; 
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(b) where the enquiry is held by an outside agency, oiie-third (1/3) of the basic pay for the next three 

' months and one’half (1/2) of the r emainin g period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allow ances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
; the prevailing rates or at rates applicable to similar category of officas. 

2. Employee: 

(A) Basic Pay: 

j (i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 

drawing on the date prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequait period : 

(a) where the enqiury is held d^artmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
] was drawing on the date prior to the date of suspension; 

i (b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 

I concerned en^loyee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full p<y shall be p^able after six months from the dateofrecdpt of report 

■ of such agaicy or one year after suspension, whichever is later, and in the event the enquiry is not 

delayed for reasons attributable to the employee or any of his representative(s). 
j (B) Allowances: 

; For the aitire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 

I shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
I regulation 46 at the prevailing rates orat rates applicable to similar category of employees: 

\ Provided that no officer or enqtloyee shall be entitled to receive payment of subsistence allowance unless he 

\ furnishes a declaration that he is not engaged in any otha employment, business, profession or vocation: 
j Provided further that if during the period of suspension an officer or onployee retired by reason of his attaining 

i the age of superannuation, no subsistence allowance shall be paid to him from the die of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
. of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
I officer or employee. 

I 48. l^atmentofsuspension period and allied matters.—(1) The Competent Authority may, while imp osing 

j penalty, direct whetho- the office or enq)loyee shall be paid the Terence between the subsistence allowance and the 
j emoluments which he would havejreceived but for such suspension or the period he was under suspension and that, if the 
j Compctoit Authority decides otherwise, no order shall be passed which shall have the effect of compeliing the officer or 
\ employee to refund such subsistence allowance. 

I (^ The period during which an officer or employee is under suspension shall, ifhe is not removed or dismissed 

i from the service, be treated as paiod spent on duty or otherwise as the Competent Authority may direct, 
j 49. Right to appeal—(1) An officer or employee may pfefer anneal against any ordo-passed under these 

\ r^ulations to the AppeUateAudiority mentioned in r^ulation 50 widiin aperiod of 45 days from the date of receipt of such 
I order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
j the date of receipt of die appeal. 

50. Appellate authority.—An ^peal shall lie before^— 

i (i) the Board, where the Chairman is the Competent Authority; and 

I (ii) the Chairman, where any other officer is the Conq)etent Authority. 

51. Requirement of an appeai.~Every appeal shall comply with the following requirements, namely,— 

i 6) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 

j padding or supofluous verbiage; 

(i^ it shall contain aU material statements and arguments relied on and shall be complete in itself; 

I (iii) it shall specify die relief desired; 

(iv) it shall not be addressed to Director personally. 





CHAPTte-V 
PAY AND AlMWVANCES 


52. menaccroeandpayabIe.--Subjecttothepn>Vi8ionsoftheseregulations,payandallowanc^sh^ac^. 

from toe commencanent of the service of an officer or en^loyee and shall become payable on the last workmg day ot the 

each month in respect ofthe service perfrMmed during the sa(d month. 

53. When pay and allowances ceases.—Pay and aUowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 

officer or etrqjloyee shall cease ftomthe date of dismissal: i 

Provided furth^ that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. j 

54. Increments._In a scal^ the incranent shall a(;cme on the coi^letion of each specified period of service on 

each stage of that scale, whether such period be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAFTER-VI 

11A\^ AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of tlperegulations, an officer or employee may be eligible for the 
followup kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) SickLeave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(fi Maternity Leave, and 

(g) Paternity Leave. ... 

56. Authorities empowered to grant leave.—TheCon^ietent Authority or any other officer authorized by him m 
this behalf shall grant any kinds of leave as referred to in regjulation 55. 

57. Power to refuse leave or recall an officer or eijlii^oyee from leave.—< 1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competmt Authority shall, by order in writing, refuse 

or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Efonk deems fit to do so, recall the officer or employee who is on 

leave to join in his duty in the Bank ; 

Provided that if the officer or anployee is out of headquarter, he shMl be digible to be paid the actual expenses 

incurred by him and the members of his family for retumingto the headquarter. 

58. Place of reporting on return from leave.—^An offico’ or en^loyee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place wheit he was posted b^ore proceeding on leave. 

59. Leavenot^dmissibleforanofficer oremployeeplacedundersuspension.— Noleaveshallbegrantedto an 

officer or employee who is under suspension. ■ 

60. Casual Leave.—(1) An officer or employed shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Pro .'idee duit not more than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may ndt be combined with such Irave in such a manner as to increase 

the absence at any one time beyond six days. , 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each convicted month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer, 

(b) Casual leavenot avaUed of in a calendar year may be converted into sick leave on fuU substantivepay in 
respect of employees and such sick leave shall be in addition to the eligible side leave limits specified m 

regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
; (a) of sub-regulation (3), Special Casual leave undo* regulation 64, Maternity leave undo-regulation 65 and Patanity leave 
under regulation 66. 

61. Privilege leave.—(1) An ofQcer or employee shall be eUgible for privil^e leave computed at one day for gvery 
11 days of service on duty : 

j Provided that no privilege leave shall be availed of before the con:q)letion of 11 months of service on duty at the 

j joining of his service. 

i (2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 

> he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 3 1st December; 1989 for an aggregateperiod up to 180 days and finm 

I 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

I (5) An application for privilege leave shall be submitted by an officer or employee one month bdbre the date from 

! which such leave is required. 

I (Q The apphcation which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

' any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
! discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
i employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
I and July of every calendar year. 

(2) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 

month of service, which he is likely to render, in the sick leave or medical leave of the calaidar year in 
> which he is appointed, 

i (b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 

the SCTvice shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an offico' or employ ee is remov ed or dismissed from s ervice or dies while in service, credit of sick 
I leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar tnnnth up to the end 

I of the calendar month preceding the calendar month in which he is removed or dismissed fiom service or 

I dies in service, 

I (d) Where a period of absaice or suspaision of an officer or employee has been treated as ‘dies non’ in a 

I sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 

j commencement of next sick leave or medical leave shall be reduced by one eighteen of thepeiiod of ‘dies 

I non’ subject to a maximum often days; 

j Provided that sick leave or medical leave can be accumulated during his entire SCTvice subject to the following 

conditions, namely— 

j (i) An officer or employee shall be eligible to receive one month’s full emoluments during the poiod of sick or 

I medical leave: 

I Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments iniespect 

j of any portion of sick leave granted to him and the twice themnount of such period on full emohuneuts shall 

I be debited against his sick or medical leave account for this purpose; 

I (if) The sick or medical leave shall be granted on pro rata basis during the first year of sCTvice; 

j (iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 

i medical practitioner accqitable to the Bank; 

j (iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shaU produce medical 

j certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

jlj^ianatton : For the purposes of this regulation,— 

j 1. Till the 1st day of Sqitonba; 1987 an officer or ranployee is eligible for 20 days sick or medical leave for each 

j completed year of service and such leave can be accumulated up to 180 days. 



2 FromthelstdayofSq)t®ibff,1987tmOctol)C*lS,2005,anofficeroren[5>loyeeshaUbedigiblefor20days 

of sick or medical leave for each completed yeaf of sffvice. 

3. From October 19,2005, an officer or en^)loyeeishall be eligible for 30 days of sick 6r medical leave for ea^ 
completed year of service subject to a maximum of^ 18 month during the entire s^ice and such lewe cm be 
accumulated up to a period of540 days during theentire service and may be availed of only on production ^ 
medical certificate issued by amedical practitioner acceptable to the Bank or at the Bank’s discrdion nominated 

by it at its cost. 

4 From October 19,2005, where an officer or ab employee who has convicted 24 years of sen^ice Ml be 

digiblefor30daysadditionalsickleaveforeacbcoiimletedyearofsavicesubjecttoamaximumof90days. 

63. Extraordinary Leave.—(1) Extraordinary leaye ipay be granted to an officeror employee whenno otoleave 
is due to him and when having regard to his length of sovice, sick leave is not considwed justified by the Consent 
Authority. 

{2) The duration of extraordinary leave to be grantedito an officer or employee shall not exceed 90 days on any 
occasion and 360 days durii^ the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the ^proval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or enmloype : 

Provided fiirlha: that in case of chronic sidmess of an officer or employe^ the Chairman miQr, with the approval 

the Board giant extraordinary leavein excess of720days to hirnand the Board, whileaccoiding such approval, shall record 

the specific reasons therefor in writing. 

(3) Save as othawise jHovided in these regulatioils, the Competent Authority may grant extraordinary leave m 
combination with or in continuation of any other kind of leave admissible to the officer or enmloyeet 

(4) NopayandaHowancesareadmissiblediiringl^epeiiodofextiaordinaryleaveandtheperiodspentonsuch 

leave shall not count for increment: 

Provided that where the Competent Authority is satjsfied that sanction of extraordinary leave was necessitate on 
account of illness or any other reason beyond the control of officer or onployee, he may direct that theperiod of exlraordmary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 

special leave for sports, donation of blood, family planning defending another officer or dnployee in an or for 

joining civil defence services or any other purposes as may be decided by the Board in accordance with the gmdelmes of 

the Central Government. 

65. MatemityLeave.—(Ij Leaveuptoaperiodoflsixmonthsatatimemaybepntedbywayofmateniityleave 

including in respect of post natal period or at the time of m|5caiTiage or abortion or medical termination of pregnan^, so 

however,thatnotrnorethanl2months of suchleaveshallbeavailableduririg the entireperiod of serviceofafemaleofficer 

or employee. 

(2) Matanity leave may be combined with any oti|er kind of leave but any leave a^qplied for in continuation of the 
former may be granted only if the request is s rqiported by cettificate issued by a recognized medical practitioner acceptable 

to the Bank. 

(3) The Maternity leave may also be granted oncedifmg the entire service period to a female officer or employee 
who haspo living child, for legally adopting a child who is h^ow 1 year of age till the child reaches the age of 1 year subject 
to a maximum psiod of 2 months subject to the following ttpiBS and conditions, namely. 

(a) leave shall be granted for adoption of only onte t^ld; 

(b) the officer or employee shaU adopt a child through the due process of law for the time being in force md 
produce the adoption deed to the Bank for sanctioning such leave. 

66. PatemHy Leave.—(1) The male officer or eniptoyee who having less than two smviving children, may be 

granted pat^ty leave for a period of 1 5 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 

or up to six months fi-om the date ofddivery of the child. 

(2) During such period of 15 days, the male offit^ oar employee shall be paid leave salary equal to the pay drawn 
immediatdy before proceeding on leave. 

(3) The paternity leave may be combined with leOve of any other kind. 

(4) The paternity leave shall not be ddiited agaiiist any other leave account of tiie male officer or enqiloyee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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■ * Lapse of Leaye. ^All leav e shall lapse on the death of an officer or employee or if he ceases to be in the service 

i oftheBank: 


where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
i which would have been payable to the office or employee as if he has availed of the privilege leave that he had accumulated 
■ at the Ume of his death subject to sub-regulation (4) of regulation 61 : 

I Provided turther that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 

I equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation Ml of 
! regulation 61: & \ 

{ Provided also that in respect of the employee where his services are terminated owing to retroichment, he shall be 

I paid pay and allowances for the paiod of privilege leave at his credit. 

• 68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
j leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

! 69. CominencementandTerminationofLeave.—{l)Thefirstdayofleaveofanofficerorenmloyeeistheworldiifi 

1 day succeeding that upon which he hands over charge. . ^ ^ 

j (2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 

i return to duty. ^ 

t 70. Joining Time. (1) An officer or employee shall be eligible for joining time on one occasion to enable him,_ 

5 (a) to join a new post to which he is appointed while on duty in his old post, or 

1 (b) to join a new post on return from leave. 

I (2) Theperiodofjoining time shall be,— 

I (a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 

j travel, cuid 

i (b) in respect of an employee a period not exceedmg six days exclusive of the number of days spent on travel 

I (3) Dunng the period spent enjoining lime, an officer or employee shall be eUgible to draw the emoluments at the 

I place of old or new posting, whichever is less. 

I (4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 

j post shall be excluded : 

I Provided that public holidays following Uie day of his relief shall not be included in computing tliejoining time, 

i (5) No joining time shall be admi,ssible to officer or employee if,— 

* (i) the transfer does not involve a posting to a different place; 

I posting is of temponuy^ nature, irrespective of the fact that the posting is to a place or station oUict 

j than the one at wliich he is permanently posted; 

I (iii) the tnmsfer is at his own request; 

j (iv) the tnmsfer is within the same Panrhayat or Municipality or Urban Agglomeration or Municipal Corporation 

i : or Town or City. 

I CHAPTER ~>T! 




i 71. Provufent Fund and Pension.—I) 

jss specibai L; Ik; hmployev^’ Provident Fund and 
lEinployces' I'TsiVidcnt Fund and ihecoivinbuO-on t 
i accordance witirovisieus of the said Act. 


i ofneer or employee who has comnleiet’ c<)ntiiiUous minimum service 
• OLniiiy I'To visions Act, 1952 (T' cT 1 -.'52) .sha!) be a member of the 
c rnjvi kn; Fund by the officer or employee and the Bank shall be m 


j (2) {':) At. oslieer or toinloycc covered undei'thepnnisioo^. cf^mployeep’ Provliesn Fund and Miscellaneous 

I iTOvisiCiiS Acn 195 y jjQ .jf i oyo) go^n.;;kd by tlie provi; Iv of lo'mh/veen P'‘T!;tjon Foltcr-ee 

[ ^990 fruncil bytheCentralGovcnirnent in ^..voroise of the powers conie; a; by Section 6 Aoi die saici dci, 

(h) thcFcnsion Scheme SO framed shkl com eh. iO force fh)m the 16th day of November, 1995. 

I ^ 72. G rafnd y.—(1) An officer or employee shaJi be c! igible for payment of gratuity either as per the provisions of 

phe Payment oi Gratum' A cy I (39 of i 972) or as .sub-regniaion (2), whichever is higher. 

i ^ (2) Every officQ-or employee shall be eligible for gratuity on,— 

(a) retiremait, 


(b) death, 

(c) dis ablement- rendering him unfit for further s ervicc as cetified by a medical o ffi cer appro v ed by the Bank, 
or 


fiiH m 





(d) resignation after completing 10 years of co^tiimous service, or i. i n arc 

(e) tennmationofservicemanyotherwaye)44ibywayofii«mslmM>taftercoinpl€»ioiiof 

Provided to ^'respect of an en>ployee there sM)! he no forfeiture of gratuity for 
misconduct except in cases where such misconduct causes f^ancial loss to the bank and m tha^e to that 

(3) ThTanmuntofgtatuitypayabletoanofficeror|M«y“»ballbeone™nth'spayforevetyC^^ 
ofserviceorparttoeofinsffiessofsixmonthssulgecttoailliajUinmnoflSmonths pay; 

Providedtowhereanoffiaxorempktyeehascong^a^nnnethanSOyeamofrerv^^ 

ofgratuityforanadditionalamountattheiateofimehalfofaniiimfl’sptyforeachcongdetedyearofse^ ■ 

Providedfiiithfftoinrespectofanofficerthegniti^ispayaWebasedonthelastpaydravra 

Provided also that in respect of an employee pay tfof the purposes of calculation of the gr^ty sM be the 

averageometeifpay( 100 %).dLn«sanowanceandsiHic«allpwai«;eairfofBaatmgallowaim^ 

12 months preceding dLth. <feability. retirement, resignatioi or ttoinatmn of s^ ^ttec^^^ 

No officer or employee who has once indicated his domicile, shaU be permitted to alt^ the same unless he 

satisfies the Bank that the cha^e is bona fide. „^*i,aar^rxct 

0 ) Mofficerorentyloyeemaynotbepermittedtochangehisdonncileinsuchamannerastomcreasediecost 

to the Bank of any sudi concession. u u 

74 ■mnsferabllity.-fDEveiyofficeroreinployeeisUablefortransfCTtoanyofficeorbrandioftheBito 
(2) Notwithstandinganythingeontainedmtheset^ons,anofficerappointedunderscalen^ 
be Uable to be tiansfened to any Regional Rural Bank sponsored by the same^. 

75. Lending of services of an officer or employee ilo ether orgnnhMliom—The serviceofanofficaore^ya 

may be lent to oto organization subject to such terms and conditions and for such duratmn as may eapprov by 

ProvidedtothesaviceofanofficCToreraptoyeamitynotbelenttoothCTorganizationagainsthisw^ 

Provided Huthw that in caseof larding of an offiJeror enflployeeto the Regional Rural Bank sponsored by the 

Sponsor °^, r^f!!lZir .t^^^i^m(tonnanmrty,tomtimeto time, i^^ 

hemayconsidernecessatyforgiv'ingeffeetto,orcaiiyingo«*epfovisionsofthmere^ons. 

coirespo^S^y of the re^^ns herein contained |n«m force immediately before the commenconent of these 
r «n.iatinns and applicable to officers and employees is hereby repealed. , . k n k,. 

(2) Notwithstanding such repeal, any order maie or action taken under the provisions so repealed diall be 

deaned to have been made or taken unda the provisions pf these regulaions. 

SCBllWLEI 

!i 

[See regulation 5(4)(i0] 

declaration of marital status 

I, ShriffimtTKum....__i/ow/orW,.........deelaremunda: 

® TliatlamunmaiTied/awidowerAvidow. 

(n) That I am manied and have only one spouse living. 

m That I have entered into or contracted a maftiage with a po^on having a spouse living. 1 my be granted 
»v«n p.i«n on the basis of ground given below. Application fiir grant of exemption is aiclosed. 

1 i .oiemnty affirm tothe abovedeclaration is true andlunderstaiidtoin the event of the declaration bemg 

found to be incorrect afta my appointment, I shall be liable to be dismissed ftom service. 


Date: 


Signature 




SCHEDULE n 

I (See regulation 19) 

DECLARATION OF FIDEUTY AND SECRECY 

; .... .> do ha-d)y declare that I will faithfully, truly and to the best of my skill and 

j ability execute and perform the duties required of me as officer or employee of the Vananchal Gramin Bank and which 

i properly relate the office or position held by me in the said Bank. 

I 1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 

i mfomwtion relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
I nor will 1 aUow any such person to inspect or have access to any books or documaits or electronic records belonging to or 
j m possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
I dealmg with the said Bank. ^ ^ ^ ^ 

I Signed before me 

Signature: 

I Name in full: 

i Designation; 


1 Signature: 

1 NameinfuU: 

I Designation: 


■ Place: 

: Date: 

SCHEDULE in 

’ ■ (See regulation 7S) 

j declaration OF DOMICILE 

i Place: 

( 

j Date: 

I I, the undersigned having been appointed in the service of the Vananchal Gramin Bank hereby 

I declare..(Place) in.(District) as my place of domicile. 

i 1. *The above is my place of birth. 


i *The above is not my place of birth. My place of birth is.(Place) in., 

:been declared as my place of domicile for the reasons piveii bdov/ ; 


.(District) but...-..(Place) has 


Nam e in 

Designatbu : 

N .xipoL:. tfficnt : 

Date of appciiiUnent : 

Signifiuxc....... 

Strike out whichever is not applicable. 

BASANT KUMAR MISHRA, Chaiiman 
[ADVT. 111/4/187-H/lO/Exly.] 
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